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Ministry of Internally Displaced Persons from the Occupied Territories, Health, Labour, and Social Affairs of Georgia undertook concrete steps to elaborate special mechanism to further ensure inspection on working conditions at workplaces. 
The Labor Conditions Inspection Department of the Ministry carries out the Labor Conditional Inspection Program from February 05, 2015, whereby  the labour safety and health care situation, enterprise sanitation and hygienic norms are inspected annually  in enterprise / organizations. 
In 2018, Georgia passed legislation to provide Occupational Safety and Health (OSH) protections for workers working in hazardous industries and adopted a Law on „Occupational Safety”. The Law entered into force on August 1 2018.  Currently, in order to give full effect to the OSH protections, amendments to the above-mentioned law is being under discussions. 
The Law on “Occupational Safety”:
· Defines general principles of education and informing of and consulting with the employees and their equal involvement in occupational safety and health protection issues;
· Considers special regulations regarding life insurance of employees during their working period and if employee gets injury, insurance will have to ensure his/her treatment;
· Includes special system of the sanctions. Sanctions will be linked with the incomes/benefits of companies and eventually will be used differentiated sanction methods for different types of companies.
Pursuant to the law, there are three levels of non-compliance: non-essential non-compliance, essential non-compliance and critical non-compliance. The sanction system includes three levels:
a) Warning;
b) Financial Sanction;
c) Suspension of work process.
If supervisory body (labour inspectorate) finds non-compliance, gives warning to improve non-compliance in a reasonable period. Supervisory body may use financial sanction if company does not improve non-compliance in a reasonable period.
If supervisory body (labour inspectorate) finds critical non-compliance (non-compliance that poses a substantial threat to life or health of an employee or a third party and which must be addressed immediately), it can suspend work process immediately, without using warning or/and financial sanction systems.
The Law defines rights and obligations of employers and employees.  Employers are obliged to abide by the regulations and rules established by the legislation of Georgia in the area of occupational and health, ensure that in the event of threat no damage is inflicted on the health and safety of the employees and other persons in the workplace; ensure that health and safety of employees and other persons present at the workplace do not face any threat because of chemical, physical and biological factors,  register the workplace accidents (other accidents), possible professional diseases, dangerous incidents and in case of request, inform employees, representatives of employees, ensure the registration, investigation and reporting of accidents and occupational diseases at the workplace, regularly carry out: control of the safety condition of technical equipment; maintenance and cleaning of the individual protection gear, control their proper use and when necessary timely replacement. The employer is obliged to conduct training for the employees, and provide information in the language accessible to them and at every stage of the work should analyze the risk and take necessary steps to eliminate or reduce risks to health. Employer is obliged to designate one or more employees as an occupational safety specialist, or set up a unit with this purpose. Occupational safety specialist and the employee representative can be the same person. Before taking decision the employer shall ensure participation of employee/s and/or their representative/s in resolving the issues about occupational safety and health, which implies consultations with employees, the right of an employee or his/her representative to initiate proposal(s) on occupational safety and health, balanced participation, etc. 
Pursuant to the Law on “Occupational Safety” in case of critical non-compliance, the supervisory body suspends ongoing work process in the specific area and/or workplace, if due to the violation of OSH norms the health and life of the employee or third party is threatened and which should be addressed immediately. The supervisory addresses the court within 24 hours for approval. The court itself makes a decision in 48 hours, which can be appealed at the court of appeal. 
In any other case, the supervisory body has to address the court with regard to inspection of work process and the decision by the court shall be made within 72 hours. Decision can appealed. 
Following the adoption of the Law of Georgia on Occupational Safety (OSH), on July 27, the Government of Georgia adopted a Resolution N381 on “Approval of List of High Risk, Hard, Harmful, and Hazardous Works (e.g. construction, heavy metallurgy, transportation, chemical and radioactive enterprises, mining and etc.).  The list was discussed and agreed with social partners. Together with the above- mentioned resolution a Resolution N382 on “Approving a Rule and Conditions for Selective Control when Inspecting Protection of Occupational Health and Safety norms (OSH) in High Risk, Hard, Harmful and Hazardous Works” was approved. According to the Law on OSH, enterprises performing high risk, hard, harmful and hazardous activities (defined by the above-mentioned list) are obliged to register in the registry of economic activities.
The Law and the Resolution envisage removal of limitations to labour inspection to inspect companies/enterprises from increased risk, hard, harmful and hazardous works once in a year, based on preliminary annual list of companies, without prior notification to the employer and prior permission from the court. Furthermore, permission is not needed during re-monitoring of inspected company and in case of occupational accident in the company.

The Minister of Internally Displaced Persons from the Occupied Territories, Labour, Health and Social Affairs of Georgia approved an accredited program for an occupational safety specialist the aim of which is to train OSH specialists and determines the curricula of the program, rules and conditions of its implementation.

Pursuant to the requirements of the Law on “Occupational Safety”, employer is obliged to provide health insurance from the work accidents at own expense, during the employment period. The obligation (considering the terms defined by OSH Law) will enter into force on January 1, 2019. 

Inspections have covered all sectors in Georgia including all regions.
· In framework of 2015-2018 State programs: 
In 2015 - 118 objects of 78 companies have been inspected;
In 2016 - 187 objects of 96 companies have been inspected;
In 2017 - 280 objects of 166 companies have been inspected;
In 2018 – 125 objects of 66 companies have been inspected
· In the framework of joint decree, around 20 objects have been inspected. 
·  In terms of forced labour and labour exploitation:
In 2016- 99 companies have been inspected (8 unscheduled);
In 2017- 107 companies have been inspected (6 unscheduled);
In 2018  - 157 companies have been inspected (2 unscheduled)
· Since the Law on “Occupational Safety” has been enacted, 55 companies were inspected, low and medium risks identified, relevant recommendations given, and 3 companies were fined (Financial Sanction); 
· 
In order to enhance the authority of the Labour Conditions Inspecting Department, it is planned to improve the relevant material-technical base and in case of necessity increase the number of inspectors. (At the current stage 28 inspectors are employed in the department and the selection of additional 12 persons is underway)
