Anti-Discrimination 
The Government of Georgia took a commitment to develop/strengthen social dialogue and amend the Labour Code so that labour standards in Georgia are in compliance with international standards are envisaged in the EU-Georgia Association Agreement Action Plan. Annex XXX of the Association Agreement determines around 40 EU directives that need to be transposed into Georgian labor legislation and based on those EU directives the Ministry elaborated a legislative package.
The main idea of the amendments is to strengthen protection of principle of equality not only in labour relations but in pre-contractual relations which encompass inadmissibility of discrimination at the stage of vacancy announcement and interview. The draft amendments determine obligation of employer inform the candidate about the provisions on equal treatment defined by the Georgian legislation. 
The amendments are being made not only to Georgian Labour Code but in other laws such as Law of Georgia on the Elimination of All Forms of Discrimination, Law of Georgia on Public Defender, Law of Georgia on Social Protection of People with Disabilities, etc. 

Employment 

The Twinning programme was launched in the beginning of 2015. The aim of the programme is to strengthen the institutional and human resource capacities of the Employment Support Services of Georgia to deliver well-targeted, high-quality, gender-sensitive and cost-effective services to job seekers; 
The employment centers are functioning in 69 regional centers of the Social Service Agency. Main functions of those centers are to provide job seekers with information, counseling, registration and employment promotion, including through the organization of training/re-training programs. Participation of the less competitive workforce, including the persons with disabilities, is the priority during the implementation of vocational training programs for the unemployed.    Counselling in 2016 covered 3072 job seekers (individual counselling) and 1277 (group counselling).

 Active labor market measures include:
· Training and retraining – human capacity development according the labor market demand;
· Supportive employment – employment support of vulnerable and less competitive groups;
· Job fairs - In different regions of Georgia – there have been 10 job fairs in 2016 and 249 persons employed out of which 34 were PWDs;
· Vocational counseling Consultations and Career Guidance
· Elaborating the national standard;
· Providing professional consultations in every region of Georgia.  

The Government of Georgia is implementing an active labor market policy, in particular the following:
Training-retraining State Program - In order to increase competitiveness of job seekers and promote their employment through vocational training in demanded professions and internships a State Program on Training-Retraining and Qualification Raising for Job-seekers was adopted by the resolution of the Government of Georgia.  The target group of the State Program are persons registered as jobs seekers at the web-portal www.worknet.gov.ge administered by Social Service Agency.
Program Beneficiaries are given: 
· A voucher - document to be submitted to the vocational education providers based on which professional training-retraining (up to 3-5 months) is funded.
· Maximum amount of the voucher is no more than 1000 GEL per month.
· Pass/permit- a special form for an internship (3-4 months) at free work places;
· State stipend/scholarship- a stipend paid for program beneficiaries during their internships.
· State stipend amount is no more than 150 GEL per month.
State program on employment support Services was approved by the Resolution of the Government of Georgia - aim of the program is to develop/implement active labour market policy and employment support services; Increase employment opportunities for People with  disabilities, provide wage subsidies for people with disabilities - 50 % of  contribution  in wage up to 460 GEL;
Job coaching system as a part of supported employment has been introduced recently and several job coachers have been selected.
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