[bookmark: _Toc469292068]BASIC PROVISIONS

[bookmark: _Toc469292069]Article 1 Purpose of the Law
The Law shall govern employment-related activities and institutions competent for employment affairs, Active Labour Market Policy measures, rights and obligations of the unemployed persons and employers, and other matters relevant to employment, in order to raise employment, to combat and prevent long-term unemployment in Georgia.

[bookmark: _Toc469292070]Article 2 Principles of the Law
This Law shall be governed by the following principles:
a) Prohibition of discrimination, in accordance with the Law;
b) Impartiality in the conduct of employment activities;
c) Gender equality;
d) Affirmative action directed towards groups with particular difficulties in accessing employment;
e) Freedom of choice of occupation and work;
f) Provision of services to unemployed persons free of charge.

[bookmark: _Toc469292071]Article 3 Prohibition of discrimination
1) Any kind of discriminations on the grounds of race, colour, sex, language, religion or belief, disability, political or other opinion, political or other affiliation, including affiliation to trade unions, health conditions, national or social origin, property, birth, age or sexual orientation or other status is prohibited.
2) The measures and special rights granted by the present law to certain disadvantaged categories of persons as defined in Article 7 shall not be considered as discrimination.
3) If in case of a dispute a person indicating circumstances which could be direct or indirect discrimination on the grounds include in Para. 1, it shall be for the respondent to prove that there has been no breach of the principle of equal treatment.
[bookmark: _Toc469292072]Article 4 Objectives on the labour market activities
The measures provided by the present law shall have as a purpose to carry out the following objectives on the labour market:
a) to prevent unemployment and to fight against its negative social effects;
b) to employ or to re -employ job-seekers;
c) to support employment of persons belonging to disadvantaged groups of population, in particular persons with disabilities; 
d) to ensure equal opportunities on the labour market;
e) to stimulate unemployed persons to take-up employment;
f) to stimulate employers to hire unemployed persons and/or job-seekers;
g) to increase labour force mobility in order to respond to structural changes which the national economy is undergoing. 
[bookmark: _Toc469292073]Article 5 Personal scope of the Law
The provisions of the present law shall apply to individuals and legal entities in Georgia, including foreign citizens or stateless persons residing in Georgia on the basis of temporary residence permits or temporary right of residence, persons under international protection status staying in Georgia, or asylum seekers staying in Georgia, under the conditions provided for in the legislation in force.
[bookmark: _Toc469292074]Article 6 Definitions
Within the meaning of the present law, the terms and phrases below shall have the following meaning:
a) An employee shall be a natural person performing certain paid work for an employer under a labour agreement.
a) An employer shall be a national or foreign natural or a legal person, and/or an association of persons for which a certain work is carried out under a labour agreement.
b) Unemployed person is the person that cumulatively satisfies the following conditions:
· is between 16 years old and the eligible age for retirement;
· is without paid employment at the time of registration and does not earn incomes or wages from authorised activities according to the law;
· is available to start work within the next two weeks;
· the health condition make him/her apt to perform work; and
· is actively seeking work.
c) Long term unemployed person is a person out of work and looking for work for 12 months or more. Youth long term unemployed person is the individual with the age between 16 –29  years old out of work and looking for work 6 months or more.
d) Job seeker is a person with or without employment seeking employment or a change of employment, by own means or by registering within the Public Employment Service or within a private service provider of employment services, accredited according to the law; 
e) Labour market services include all services provided to unemployed persons and job-seekers and other persons covered in the present Law in order to assist them in finding employment and promote their professional development, as well as services provided to employers in order to assist them in finding suitable labour force.
[bookmark: _Toc469292075]Article 7 Disadvantaged job seekers group
1) Under this law, the following categories of persons shall receive additional support:
a. unemployed persons who are seeking employment for the first time, according to their qualifications;
b. unemployed young persons aged up to 29 years;
c. persons with disabilities, which, under the current legislation, can perform certain jobs;
d. persons with special educational needs;
e. long-term unemployed persons, registered within Public Employment Service;
f. unemployed persons with an age of 50 or more years, which are able to work;
g. persons suffering from social exclusion, such as minorities, drug users, institutional care leavers, the elderly;
h. 
i. persons with binding and limiting family responsibilities, such as single parents or numerous dependent families’ members;
j. persons released from detention, when the period of detention exceeds 6 months;
k. victims of human trafficking and persons with refugee or humanitarian status.
l. Returned migrants;
m. Women victims of domestic violence, single mothers;
n. Internally Displaced Persons.

2) The number of persons which belong to a category of persons mentioned in the previous paragraph and which will receive additional support shall be established through Labour Market Action Plans, which needs to be adopted annually.

[bookmark: _Toc469292076]INSTITUTIONAL FRAMEWORK

[bookmark: _Toc469292077]Article 8 Competence of Ministries
1) The Ministry of Labour, Health and Social Affairs shall co-ordinate the long- and medium-term labour market forecasting process; it shall develop the State policy for the reduction of unemployment, participate in the development of employment policy and in the improvement of the career guidance system as well as in co-ordination of the development of proposals for active labour market policy measures and the design, organisation, implementation and financing of preventative measures for unemployment reduction. 
2) The Ministry of Labour, Health and Social Affairs in co-operation with the Ministry of Education and Science shall ensure the occupational training, retraining and raising the qualifications level of unemployed persons, the recognition of skills and competencies acquired in non-formal education of unemployed persons and persons seeking employment, the re-training, raising the qualifications level and further education of persons employed and self-employed, training programmes for enhancing adults participation in life-long learning, as well as training programmes for employed persons at risk of losing their jobs or in pre-dismissal services. 
3) Ministries in conformity with their competence shall prepare proposals for the development of State policy in the field of employment promotion and unemployment reduction, as well as provide contributions to promote the involvement of unemployed persons, jobseekers, persons employed and self-employed in State and foreign financed programme projects, including foreign financed TA projects.
[bookmark: _Toc469292078]Article 9 Ministry of Labour, Health and Social Affairs
The Ministry of Labour, Health and Social Affairs shall have the following attributions in the field of employment: 
a) follow up the trends and evolutions of the labour market;
b) elaborate strategies, forecasts and national programmes for employment, vocational training for unemployed and equal opportunities on the labour market; 
c) elaborate and endorse draft statutory instruments in the field of employment, vocational training of unemployed and promoting equal opportunities on the labour market; 
d) carry out the monitoring of the employment policy implementation, including the realisation of sector strategies, as well as of plans and programmes of the Public Employment Service; 
e) promote programmes, propose agreements and implement international collaboration projects in the fields of employment, Active Labour Market Policy measures and equal opportunities on the labour market; 
f) establish every year performance indicators and their application level, as a basis for elaboration of the annual Public Employment Service activity programme and for its monitoring and evaluation.
[bookmark: _Toc469292079]Article 10 National Public Employment Service (NPES)
1) The NPES is an autonomous body in form of Legal Entity of Public Law (LEPL) under the coordination of the Ministry of Labour, Health and Social Affairs, entrusted with the management, implementation and monitoring of employment policy related programmes and measures, within the framework of the provisions of this law.
2) [bookmark: Artículo_16._Naturaleza_y_régimen_jurídi]As an autonomous body, it has a separate legal personality, independent of the Central Government and full capacity to act in the performance of its functions, with its own property and budget, as well as autonomy of management. 

[bookmark: Artículo_17._Organización.][bookmark: _Toc469292080]Article 11 Organisation
1) In order to fulfil its mandate, the NPES is established on central level with a regional structure covering whole Georgia. The representatives’ of government, trade unions and employers organisations will be involved in its corresponding governing body trough the tripartite social dialogue committee (TSDC).
  
2) The central structure will have a General Director, whose  duties shall be established by means of regulations, in accordance with the powers attributed to the Public Employment Service.
[bookmark: Artículo_18._Competencias.][bookmark: _Toc469292081]Article 12 Functions of the National Public Employment Service (NPES)
The NPES has to perform the following tasks:
a) To draw up and submit to the Ministry Labour, Health and Social Affairs proposals for national legislation related to employment, as appropriate.
b) To draw up the preliminary draft budget for income and expenditure.
c) To contribute to the Georgian Labour Market Strategy and the Annual Labour Market Action Plans, in collaboration with the regional PES structures and under the coordination of the Ministry Labour, Health and Social Affairs. 
d) To inform the representatives of Trade Unions and Business Organisations about the implementation of the national labour market strategy and its monitoring.
e) To organise and manage a nationwide network for analyses of labour market situation, conditions and trends and, in cooperation with the Ministry of Education and Science, the Vocational Education and Training situation.
f) To operate and maintain a database dedicated to register unemployed, to offer and manage employment services as well as to compile statistics on employment, vocational training for employment at state level.
g) To carry out research, studies and analysis on the labour market situation, and the tools which are necessary to improve it.
h) Any other tasks assigned by relevant legal or implementing regulations.

[bookmark: _Toc469292082]Article 13 Regional Public Employment Services (RPES)
1) The RPES structures have the following responsibilities:
a) to register jobseekers, unemployed persons and vacancies announced by employers;
b) to ensure access to information regarding vacancies and requirements for filling vacancies;
c) to assist employers in the process of filling their vacancies, on request;
d) to organise and implement active labour market policy measures at local level;
e) to register and report to Ministry of Labour, Health and Social Affairs NPES cases of collective dismissal;
f) to monitor the local labour market developments;
g) to develop and approve, in coordination with the NPES, the annual programme on active policy measures for the budgetary year;
h) to report to the National Public Employment Service;
i) to collaborate with local authorities, NGOs, social partners, institutions and international organizations;
2) The regional PES work shall be governed by the regulation approved by the National Public Employment Service.

[bookmark: _Toc469292083]Article 14 Bodies of National Public Employment Service
1) The NPES Bodies are the executive committee and the General Director.
2) The Law governing prevention of conflict of private and public interest in the performance of public office shall apply to the executive committee representatives and to the General Director.

[bookmark: _Toc469292084]Article 15 Executive Committee
1) The executive committee shall manage the work of the NPES.
2) The executive committee shall have seven members.
3) The executive committee members, as well as the General Director, shall be appointed and discharged by the Government, as follows:
a. Two members at the proposal of the Minister of Labour, Health and Social Affairs;
b. Two members at the proposal of Ministry of Economy and Ministry of Finance;
c. Two members at the proposal of the Tripartite Social Partnership Commission of Georgia, of which one will be a Trade Unions’ representative and one an Employers associations’ representative.
d. The NPES General Director shall be an ex officio member of the executive committee.
4) Executive committee members shall be appointed for a four-year term.
5) Executive committee decisions shall be adopted by the majority vote of total membership.
6) Work, mandate and responsibilities of the executive committee members, as well as other matters relevant to the work of the executive committee shall be regulated by the NPES Statute.

[bookmark: _Toc469292085]Article 16 Competence and function of the executive committee
1) The executive committee shall:
a) Adopt the Statute and other statutory instruments of the NPES;
b) Adopt the NPES annual work plan;
c) Adopt the NPES financial plan and annual accounts, pursuant to the Law;
d) Adopt the NPES annual report;
e) Take decisions on NPES operations and application of funds, pursuant to the Law;
f) Take decisions on other matters, pursuant to the Law and the NPES Statute. 
g) Submit the annual NPES report to the Government, pursuant to the Law.
2) The Government needs to approve the NPES Statute and work plans.

[bookmark: _Toc469292086]Article 17 Competence of Local Administration
The local public administration authorities shall have the obligation to monitor the evolutions on the labour market at regional level, to actively participate in the elaboration and implementation of measures designed to improve the employment of the persons without work and to support the activities of the employment service.
[bookmark: _Toc469292087]Article 18 Social partnership on the labour market
1) The Trade Unions and Employers’ Associations, which are representative at national level, shall participate, under the conditions provided by law, in the elaboration and implementation of labour market programmes and measures. 
2) The Trade Union and Employers' Associations, which are representative at national level, shall be consulted when statutory instruments on employment are elaborated. 
[bookmark: _Toc469292088]THE NATIONAL EMPLOYMENT SYSTEM
[bookmark: CAPÍTULO_I._Disposiciones_generales][bookmark: Artículo_6._Concepto.]
[bookmark: _Toc469292089]Article 19 Concept
The National Employment System is understood to mean the set of structures, measures and actions necessary to promote and develop employment policy. The National Employment System comprises the National Public Employment Service and the Regional Public Employment Services.

[bookmark: Artículo_7._Fines.][bookmark: _Toc469292090]Article 20 Purposes
The National Employment System must ensure that it serves the following purposes:
a) to promote and support employment, especially for people with particular difficulties in terms of employment integration;
b) to offer public employment service to unemployed persons, jobseekers, workers and employers, capable of finding and collecting information on job vacancies and based on effective, high-quality assistance with a view to progressively increasing rates of labour market intermediation;
c) to provide the information necessary to enable unemployed persons and job seekers to find work or improve their employment prospects, and to enable employers to recruit suitable workers in accordance with their needs, ensuring the principle of equality in workers’ and employers’ access to the services provided by the public employment service;
d) to ensure that public employment services, within the scope of their respective competences, implement active labour market policies measures and labour market intermediation policies in accordance with the principles of equality and non-discrimination, under the terms set out in Article 38 of the Constitution of Georgia;
e) to ensure the implementation of employment activation policies and protective action policies for unemployment;
f) to ensure the unity of the labour market throughout the whole of Georgia, as well as the freedom of movement of workers;
g) to strengthen public employment services and to promote public-private collaboration in labour market intermediation and the development of active labour market policies measures.
In serving these purposes, the National Employment System will be subject to regular assessment with the aim of adjusting its structures, measures and actions to the needs of the labour market.

[bookmark: Artículo_8._Órganos.][bookmark: Artículo_9._Instrumentos_de_coordinación][bookmark: _Toc469292091]Article 21 Coordination instruments for the National Employment System
Coordination of the National Employment System will be carried out mainly by means of the following instruments:
a) the Georgian Labour Market Strategy, regulated in Article 22;
b) the Annual Labour Market Action Plans, regulated in Article 23;
c) the Labour Market Information System, regulated in Article 24.
[bookmark: Artículo_10._Estrategia_Española_de_Acti][bookmark: _Toc469292092]Article 22 Labour Market Formation State Strategy

1) The Government shall, by proposal of the Ministry of Labour, Health and Social Affairs, approve the Georgian Labour Market Strategy. This will be developed with the participation of the  representative trade unions and employers’ organisations. 
2) The Georgian Labour Market Strategy will include the following elements:
a) analysis of labour market conditions and trends;
b) operational principles, strategic and structural objectives to be achieved with regard to employment activation policies, including active labour market policies measures and labour market intermediation, for the whole of the State;
c) coordination and links with economic and other relevant strategies developed by State structures;
d) budgetary framework, sources of funding and management criteria for funds.
3) The Georgian Labour Market Strategy will reflect the active labour market policies and labour market intermediation policies implemented throughout the State, and will include services and programmes undertaken by public employment services using state funds.
4) The Georgian Labour Market Strategy will be based on the key elements of employment activation policies listed below, integrating the objectives for employment activation policies and the package of services and programmes developed by the public employment services.
a) Key element 1. Guidance: includes actions for information, vocational guidance, motivation, advice, diagnostics and determination of professional profile and skills, design and management of the individual learning pathway, job-seeking, labour market intermediation and, in summary, actions to aid beneficiaries’ integration into the labour market.
b) Key element 2. Training: includes actions for vocational training for employment aimed at learning, training, retraining, requalification, recognition of skills acquired in non-formal education, updating of skills and alternative training, including public employment and training programmes, which enable beneficiaries to acquire competences or increase their professional experience in order to improve their qualifications and facilitate their integration into the labour market.
c) Key element 3. Employment opportunities: includes actions for boosting recruitment, job creation and job maintenance, focusing on groups with particular difficulties in accessing or staying in employment, with special consideration given to unemployed young persons aged up to 29 years; persons with disabilities, which, under the current legislation, can perform certain jobs; long-term unemployed persons, persons suffering from social exclusion and persons with family specific responsibilities.
d) Key element 4. Equal opportunities in access to employment: includes actions for promoting equality between men and women and actions to ensure protection against discrimination on the grounds set in article 3 Para 1 in access to employment, job preservation, promotion and reconciliation of personal life, family and work, as well as measures to facilitate geographical mobility and promote recruitment in sectors of activity different from previous regular work.
e) Key element 5. Entrepreneurship: includes actions for encouraging entrepreneurship and self-employment, as well as those aimed at the generation of employment, business activity, and those boosting local economic development.
f) Key element 6. Improvements to the institutional framework: a transversal element, cutting across all other elements, which includes actions, measures and procedures for improving management, collaboration, coordination and communication within the National Employment System and driving its modernisation.
5) The Georgian Labour Market Strategy will be multiannual in scope and may be subject to revision, improvement and updating. It will be evaluated on completion.

[bookmark: Artículo_11._Planes_Anuales_de_Política_][bookmark: _Toc469292093]Article 23 Annual Labour Market Action Plans (LMAP)
1) Each year, the Annual Labour Market Action Plans will specify the objectives of the Georgian Labour Market Strategy to be achieved across the State. It will also set out the indicators to be used to identify and evaluate the degree of fulfilment of these objectives over the year.
2) In order to achieve these objectives, it will include the forecast for active employment policy and labour market intermediation policy services and programmes planned for implementation, employment and vocational training for employment and the Public Employment Service in its area of competence.
3) The annual LMAP will be drawn up by the Ministry of Labour, Health and Social Affairs, taking into account the forecasts made by the National Public Employment Service. The annual LMAP shall be subject to approval by the Government.

[bookmark: Artículo_12._El_Sistema_de_Información_d][bookmark: _Toc469292094]Article 24 The Labour Market Information System
1) The Labour Market Information System is configured as a shared information system organised around an integrated and compatible IT structure. It will be the technical instrument that will integrate information relating to labour market, including intermediation, career guidance, active labour market policy management and unemployment protection carried out by public employment services throughout the entire State. Worknet system will be integrated into The Labour Market Information System.
2) The Labour Market Informational System is responsible for collection, processing, analysis of information on labour market, evidences based on elaboration of policy, assessment of results of the implemented programs and delivery of information to various participating parties or customers of the labour market.
3) Worknet system will include information on intermediation, career guidance, active labour market policy measures, carried out by public employment services, including data on unemployed persons and job-seekers. The Worknet will ensure the proper functioning of the following: labour market intermediation and career guidance without regional barriers; registration of jobseekers and the traceability of the actions they pursue in relation to public employment services; common statistics; communication of the content of contracts; monitoring of areas including the management of vocational training for unemployed, employment initiatives and recruitment incentives, as well as employment agency activities.
4) The Labour Market Information System will enable the evaluation, monitoring and control of the usage of funds from the State Budget and other international funds for purposes of justification.
[bookmark: Artículo_13._Principios_de_organización_][bookmark: _Toc469292095]Article 25 Organisational and operational principles
The organisation and operation of the National Employment System shall be based on the following principles:
a) Participation of the representatives’ of Trade Unions and Employers Organisations in the Public Employment Service, in accordance with the provisions of this law.
b) Transparency in the functioning of the labour market and the establishment of the necessary policies to ensure the free movement of workers for purposes of employment or training. To ensure this principle, the essential elements listed below must be taken into account:
i. The integration, compatibility and coordination of information systems. The Public Employment Service at national and regional level shall cooperate in the creation, operation and maintenance of LMIS according to the normative acts on formation and functioning of Labour Market Information System.
ii. The existence of a the Worknet Portal, to facilitate the dissemination of existing job vacancies, job applications and training opportunities throughout the entire State, as well as in other countries, in accordance with the provisions of law of Georgia on personal data protection. 
iii. To this end, the Public Employment Service will register all job vacancies and applications in the Worknet Portal. The Public Employment Service will ensure access and dissemination of this information to all citizens and employers interested and to public administrations as a guarantee of transparency and market unity.
iv. Quality in the provision of the service, geared towards progress and continuous improvement in the public employment services in order to adapt to the needs of the labour market, making use of new technologies as a driving force for change and with sufficient human and material resources to enable specialised and personalised assistance for jobseekers, unemployed persons and employers.
[bookmark: Artículo_14._Funciones.][bookmark: _Toc469292096]Article 26 Functions
The functions of the National Employment System are as follows:
a) to implement the Georgian Labour Market Strategy, by means of the annual LMAP;
b) to ensure the coordination and cooperation of the Public Employment Service in national and regional level, paying special attention to coordination between ALMP and social assistance policy;
c) to set up and coordinated specific objectives through the annual LMAP, which enable the assessment of the outcomes and effectiveness of employment activation policies and the definition of comparable indicators;
d) to promote and coordinate the ongoing adaptation of public employment service activities to meet the needs of the labour market;
e) to provide information, proposals and recommendations to the public administrations on issues related to ALMP;
f) to analyse the labour market’s different sectors of activity and regional areas with the aim of adapting ALMP to meet their needs, as well as to assess the national employment situation as a determinant of emigration of workers, in accordance with regulations governed by migration policy;
g) to monitor the state budget allocated for employment measures.

[bookmark: _Toc469292097]GOVERNMENT LABOUR MARKET MEASURES

[bookmark: _Toc469292098]Article 27 Portfolio of National Employment System Services
1) The services portfolio is common and applicable to all users of the National Public Employment Services, so that access to the benefits included in each service are guaranteed, regardless of where they are, and in conditions of quality and equity in the assistance provided. 
2) The Common Services Portfolio of the National Employment System comprises:
a) Labour market services;
b) Active employment policies measures.

[bookmark: _Toc469292099]Labour market services
[bookmark: _Toc469292100]Article 28 Access to public employment services
1) Access to public employment services will be provided through registration and data collection that will entail an assessment of the services necessary for their integration on the labour market. In line with this, and where appropriate, an individual personalised pathway to employment will be developed conjointly with the interested person on the basis of their experience on the labour market, educational level, professional profile, skills level, needs and expectations, taking into account labour market conditions and criteria linked to receipt of benefits, inclusion in target groups and those determined within the framework of the National Employment System.
2) Development of the individual personalised pathway to employment represents a right of the unemployed persons and an obligation for the public employment services.

[bookmark: _Toc469292101]Article 29 Registration as unemployed or as job-seeker

1) In order to be registered as unemployed or as a job-seeker, a person shall personally submit an application and necessary documents to the RPES or through an information technology solution which enables the identification of the person.
2) The application shall include the given name and surname, ID number or, in the absence thereof, date of birth, residential address and other contact details of the person, as well as other relevant information for the employment service.
3) A person shall be registered as unemployed or as a job seeker as of the date of submission of the corresponding application. The RPES shall make a decision on the registration or non-registration of a person as unemployed or as a job-seeker not later than on the second working day after the submission of a proper application.
4) A person shall not be registered as unemployed if the person:	Comment by Mihaela: To the procedure
a) is less than sixteen years of age;
b) has reached the pensionable age provided by the legislation in force;
c) is working based on a contract of employment, contract for services or any other forms of agreement or contract under the law, or is in the public service;
d) is engaged in a profession as self-employed are earns income from this activity;
e) is registered as proprietor's enterprise and earns income from this activity;
f) is a student enrolled in daytime study or full-time study at an educational institution unless the person is enrolled in a vocational training;
g) is in compulsory military service or reserve service.

[bookmark: _Toc469292102]Article 30 Termination of registration as unemployed or as job-seeker

1) The RPES shall make a decision on termination of a person's registration as unemployed if:
a) the unemployed person fails for three times, without a good reason, to appear at the RPES for a visit at the prescribed time;
b) the unemployed person refuses to approve the Individual Action Plan;
c) the unemployed person refuses for three times, without a good reason, to comply with the Individual Action Plan;
d) the unemployed person refuses for three times, without a good reason, to accept suitable work;
e) business start-up subsidy has been transferred to the bank account of the unemployed person;
f) at the request of the unemployed person;
g) upon the death of the unemployed person;
h) the unemployed person is not ready to start work.

2) The RPES shall make a decision on termination of a person's registration as a job-seeker if:
a) ninety days have passed from the last time that the job-seeker visited or contacted the RPES;
b) at the request of the job-seeker;
c) upon the death of the job-seeker.

[bookmark: _Toc469292103]Article 31 Register of persons recorded as unemployed or job-seekers, and of provision of labour market services

1) The register of persons recorded as unemployed or job-seekers, and of provision of labour market services (hereinafter register) is a national register established by the Government with the objective to provide the Georgian NPES and the Ministry of Labour, Health and Social Affairs with the data necessary for the performance of the duties imposed by this Law.
2) The register shall contain the following:
a) the personal data of the unemployed persons and job-seekers based on the identity documents;
b) data on the length of the period during which an unemployed person or job-seeker has been registered;
c) information which constitutes the basis for provision of labour market services and grant of labour market subsidies;
d) information on labour market services provided and labour market subsidies paid to a person;
e) information on foreigners who have applied for work residence permit in Georgia;
f) information on employers and on vacancies offered by them.
3) The NPES shall submit statistical data concerning the situation on the labour market necessary for statistical and research studies to the Ministry of Labour, Health and Social Affairs.
4) The content and procedure for submission of the data specified in paragraph 3 of this article shall be established by a regulation of the Ministry of Labour, Health and Social Affairs.
5) The public employment services shall ensure that their processing of data complies with the applicable regulations governing data protection.


[bookmark: _Toc469292104]Information, counselling, profiling and career guidance

[bookmark: _Toc469292105]Article 32 Information services
1) The provision of information on the labour market shall include: details about available vacancies and requirement to fill them, job searching, education, training and recruiting of new employees, financial support available and general information on the labour market in Georgia as well as information on job opportunities abroad and conditions on the respective labour markets. 
2) Information shall be provided to job-seekers, unemployed persons and employers, by the RPES. 
3) Information and advice services shall be provided free of charge. It may be forwarded in writing as information material, in person, by telephone or through the website.

[bookmark: _Toc469292106]Article 33 Counselling services
1) Counselling for unemployed persons and job-seekers focuses on the identification of abilities, competencies and interests in order to take informed decisions in the field of employment, education, training and profession selection, and enable guidance in such a manner that an individual becomes aware of his/her potential, abilities and competencies and uses them accordingly. The aim of counselling services is to advise persons in matters related to the choice of employment or profession, access to employment and career formation.
2) Counselling for employers focuses on providing information about registered unemployed persons and jobseekers that are suitable candidates for the available vacancies and on assisting in the selection process of employees. 
3) The counselling services shall be provided by RPES, through the lifelong career orientation advisers. 
4) Activities intended for pupils, secondary-school students, university students and their parents may also be performed as counselling services.

[bookmark: _Toc469292107]Article 34 Profiling the jobseekers

1) The instrument of profiling the registered unemployed persons  is used to measure the person’s difficulty in gaining and maintaining employment and in identifying the level of support needed to find suitable employment. 
2) Based on the individual profiling result, an individual action plan is developed. 
3) Profiling shall be provided to all unemployed persons who register with the RPES, also is available for persons at risk of losing their job or in pre-dismissal period, for which it is assumed that they might have difficulties in making decisions on their professional career or employment.
4) Within the framework of the profiling, health restricted employment consultancy shall be assured as assistance to unemployed disabled persons and others persons with health restrictions in seeking appropriate or suitable employment or as assistance and consultancy in inclusion into an appropriate active labour market measures. 

[bookmark: _Toc469292108]Article 35 Individual Action Plan 
1) The objective of preparation of the Individual Action Plan is to plan the activities necessary for activation, finding work for and employment of the unemployed person.
2) The Individual Action Plan shall set out:
a) the name and ID number or date of birth of the unemployed person;
b) a description of the professional and working skills of the unemployed person, and of his or her other skills which facilitate employment and of the circumstances which hamper employment;
c) the applications of the unemployed person to RPES for employment and labour market services received;
d) recommendations of a career counsellor if the unemployed person has received career counselling;
e) the activities necessary for finding work, the labour market services necessary for employment, and other measures required and the schedule for taking the measures.
f) the time of the visit to the RPES or the time and means of communication in case contacting the RPES by phone or through an information technology solution which enables the identification of the person has been agreed on;
g) information on compliance with the Action Plan and on seeking employment independently;
h) the name and position of the person who elaborates the plan;
3) The Individual Action Plan shall be prepared by the RPES in cooperation with the unemployed person, within thirty days from the registration of the person as unemployed.
4) In order to prepare the Individual Action Plan, the RPES shall conduct an interview with the unemployed person which shall:
a) determine the type of employment the unemployed person is seeking and the possibilities for finding employment;
b) determine and improve the unemployed person's knowledge of seeking employment;
c) provide an overview of the possibilities for finding the employment the person is seeking;
d) assess which labour market services are necessary for employment;
e) assess the possibilities for the unemployed person to find employment independently. The assessment given by the RPES shall be based on the education, profession and work experience of the unemployed person, the situation on the labour market and whether the unemployed person belongs to a risk group.
f) determine other measures and activities that facilitate employment.
5) An unemployed person shall certify his/her approval of the Individual Action Plan. The Individual Action Plan may be amended as necessary. The unemployed person shall approve the amendments.

[bookmark: _Toc469292109]Labour Market intermediation
[bookmark: _Toc469292110]Article 36 Concept of labour market intermediation
1) Labour market intermediation is the set of actions that aim to match job vacancies with unemployed persons and jobseekers, for the purposes of placement, and consist of:
a) seeking employment for a job seekers and unemployed persons;
b) preliminary selection of the candidates for employers, according to the requirements of the available jobs and in accordance with the employees’ training, aptitudes, experience and interests.
c) promoting and advertising information about available vacancies and requirement to fill them, services in the field of employment through publishing, posting, and organising job fairs;
d) electronic job matching system having the purpose to automatically match the supply and demand for jobs with the support of IT; 
2) Labour market intermediation includes as well the activities aimed at outplacement of employees as a result of corporate restructuring, when this has been established or agreed with workers or their representatives in the relevant social plans or outplacement programmes. 

[bookmark: _Toc469292111]Article 37 Basic principles of labour market intermediation
1) All persons have the right to find suitable employment.
2) Labour market intermediation carried out by public employment services shall be provided in accordance with the constitutional principles of equal opportunities and non-discrimination in access to employment, guaranteeing complete transparency in their functioning. The public employment services shall ensure that their processing of workers’ data complies with the applicable regulations governing data protection.
3) Labour market intermediation carried out by public employment services will be provided free of charge for workers and employers.
4) Private providers are not permitted to charge a fee for the job mediation service provided by them from the persons wishing to find employment. Only employers or other legal persons in private law may be asked for a fee for the job mediation service.

[bookmark: _Toc469292112]Article 38 Suitable employment
1) For the purpose of this law, a suitable employment is a job, including temporary employment, which takes into account:
a) the previous training and/or professional experience of the person;
b) the health and physical capabilities of the person to perform the work required;
c) the journey from the place of residence to the place of work of the person by public transport will not take longer than two hours a day and will not cost more than 15% of the person's monthly wage;
d) the monthly salary is equal to at least twice the living  minimum subsistence  allowance;
2) Shall be considered a suitable employment, any job that fulfils the requirements set out in Para. (1) points b) - d), for the following categories:
a) persons who do not have a profession and refuse a training course offered by the PES;
b) persons who received the living allowance for at least 1 year; 
c) unemployed persons expelled from a form of training, organized by the PES.

[bookmark: _Toc469292113]Active Labour Market Policies measures

[bookmark: _Toc469292115]Article 39 General principles of active labour market policies
1) The proposal and implementation of active labour market policies measures must respect the general principles set out below:
a) personalised and specialised assistance for unemployed persons in order to improve their employability, as well as for employed persons in order to contribute to the quality of their employment and job preservation;
b) response to the needs of employers in the areas of human capital, employment and training;
c) promotion of self-employment and entrepreneurship, especially within the framework of the sustainable economy and new sources of employment, including assistance and support for entrepreneurs and start-up initiatives;
d) equal opportunities and non-discrimination in access to employment, with active consideration given to the objective of equal treatment of men and women to ensure full gender equality in practice;
e) adaptation to the characteristics of regional territories, taking into account the labour market situation and specific local and sector-based conditions.
2) These principles shall, in turn, guide all actions of the partner entities of the public employment services.

[bookmark: _Toc469292116]ALMP’s for specific vulnerable target groups

[bookmark: _Toc469292117]Article 40 Social assistance beneficiaries
1) Persons who receive the social assistance allowances are provided with increased protection in the labour market.
2) Social assistance beneficiaries shall be registered by SSA and shall have access to all labour market services provided by RPES.
3) In cooperation with the interested person, the RPES shall establish an individual action plan, taking account of the person’s capabilities, ability to perform a systematic job or other gainful activity and, in view of the situation in the labour market.
4) The RPES shall decide, in close cooperation with SSA, to interrupt or, by case, to cease the payment of living allowance if, without serious reason, he/she refuses three times to take up a suitable employment or refuses, without serious reason, to comply with the individual action plan.
5) It is considered serious reason a situation in which:
a. the person has suffered a temporary work disability;
b. the person is taking care of a sick child;
c. the person appears in an investigatory institution, Office of the Prosecutor, a court, or is participating in a sitting of a court as a lay judge;
d. existing of other objective conditions, which are not dependent on the will of the person.


[bookmark: _Toc469292118]Article 41 Disabled persons
1) Persons with disabilities are provided with increased protection on the labour market.
2) The NPES or RPES maintains a record of disabled persons to whom it provides a service pursuant to this Law. The record contains identification data concerning the disabled person, information on his job restrictions and possibilities for reason of his state of health, information on the legal reasons for which he was recognized as a disabled person, and information on vocational rehabilitation provided.
3) Disabled persons shall have the right to vocational rehabilitation. Vocational rehabilitation shall be provided by the RPES. Vocational rehabilitation encompasses careers advisory services, selecting a job or other gainful activity, vocational training for a job or other gainful activity, intermediation, maintaining and changing jobs, changing careers and creating suitable conditions to perform the job or other gainful activities.
4) Vocational training is a targeted activity that aims to train disabled persons for a suitable job and to acquire the knowledge, skills and habits essential to the performance of the chosen job or other gainful activity. 

[bookmark: _Toc469292119]Article 42 Protected workplaces
1) A protected workplace is a workplace created or adapted by the employer for a disabled person on the basis of a written agreement with the PES. The PES may subsidise the employer to create or to adapt the protected workplace. A protected workplace must be operated for a period of at least 3 years. A protected workplace may also be a job vacancy filled with a person with disability, if such workplace is agreed in a written agreement between the employer and the PES. 
2) The agreement between the employer and the PES may not be concluded with an employer against whom, in the last 12 months preceding the date when an application for a protected workplaces was filed, a complaint for the breach of an obligation under the Labour Code was repeatedly filed.
3) The application for a subsidy to create a protected workplace or application for a contribution to adapt a protected workplace shall contain:
a) the identification data of the employer,
b) the location and scope of business and
c) the nature of the protected workplace.
4) The RPES may request that other documents be presented if these are necessary to consider the application. 
5) When considering the application, the RPES takes into consideration other facts, in particular the situation on the labour market and the structure of other contributions and subsidies provided to the employer from public budgets with an aim to prevent the concurrence of contributions and subsidies provided for the same purpose.
6) The Ministry of Labour, Health and Social Affairs shall elaborate an implementing legal regulation to stipulate the nature of the protected workplaces, the amount of subsidy to create a protected workplace or to adapt a protected workplace, the type of cost for which a contribution to partially cover the operating costs of a protected workplace is paid, and the manner of payment of the contribution and other facts decisive for the conclusion of an agreement on creation or establishment of a protected workplace.
7) The contribution shall be paid on condition that the employer is not recorded as not having paid taxes in the records maintained by the tax office, and has paid all insurance and social contributions to the Government.

[bookmark: _Toc469292120]Subsidies to create new jobs for vulnerable groups

[bookmark: bookmark119][bookmark: _Toc469292121]Article 43 Employment creation subsidy
1) Employment creation subsidy is a benefit payable to employers for creating job opportunities for unemployed persons who:
a) have been registered as unemployed for at least twelve consecutive months; or
b) are 16–24 years of age and have been registered as unemployed for at least six consecutive months; or
c) are registered by SSA as receivers of living allowance; or
d) are part of a disadvantaged group as defined by article 7.
2) A legal entity may apply for employment creation subsidy upon employment of an unemployed person specified in paragraph (1) of this Article on the basis of an employment contract for an indefinite term or a fixed term of at least six months.
3) In order to pay the employment creation subsidy, the RPES shall conclude a contract under public law with a person specified in paragraph (2) of this Article, and the contract shall set out:
a) the data of the subsidised person employed;
b) the period of payment of employment creation subsidy;
c) estimated amount of monthly wage;
d) the duties of the employer;
e) time of expiry of the contract.
4) The value of employment creation subsidy in one calendar month shall be 50 per cent of the wage costs of the employee but not more than the living allowance. 
5) The employment creation subsidy shall be paid for six months as of commencement of work by a person. For persons employed with fixed term contract, the employment creation subsidy shall be paid for half of the term of the employment relationship but not longer than six months. 
6) An employer is required to submit to the RPES information and documents necessary for verification of the size of the employment creation subsidy.
7) An employer shall return the employment creation subsidy in full if the employment relationship is terminated upon the initiative of the employer earlier than one year after entry into the employment contract, or the employment relationship with a term shorter than one year is prematurely terminated on the initiative of the employer. 
8) The Ministry of Labour, Health and Social Affairs shall elaborate an implementing legal regulation to stipulate the content of the agreement on the provision of the subsidy and the manner of payment of the subsidy.


[bookmark: _Toc469292123]Vocational training and qualification for employment
[bookmark: _Toc469292125]Article 44 Participation to VET
1) The job-seekers and unemployed persons may participate in vocational training programmes meant to increase and diversify their professional skills with a view to ensuring their mobility and reintegration on the labour market.
2) The vocational training of the job-seekers and unemployed persons shall be made according to the current and future needs of the labour market and in accordance with the individual options and aptitudes of the persons concerned.
3) The training costs will be covered by PES for persons who participate in counselling services offered by PES and:	Comment by Mihaela: More groups to be included
a) are unemployed, or
b) under the age of twenty-five or
c) receive social assistance allowance.
4) The Ministry of Labour, Health and Social Affairs shall elaborate an implementing legal regulation to stipulate the content of the agreement on the provision of VET and the manner of payment for training and retraining. 

[bookmark: _Toc469292126]Article 45 Retraining
1) Retraining means the acquisition of a new qualification or an increase, expansion or intensification of an existing qualification, including the maintenance or renewal of a qualification. The acquisition of a qualification to enhance the job prospects of a natural person with no previous qualifications shall also be deemed to be retraining. The basis for determining the content and scope of retraining is current qualifications, state of health, the skills and experience of the natural person who is to be retrained to acquire new theoretical knowledge and professional skills within the scope of further vocational training.
2) Retraining may be provided solely in accordance with the Law on special vocational education and training. 
3) The retraining takes place on the basis of an agreement between the RPES and the interested person, if they require it to enhance their job prospects. 
4) Retraining may also take place at the employer’s premises in the interests of improving his employees’ work skills. 
5) Forms of retraining, types of retraining costs and costs associated with it, which are covered by the PES shall be stipulated by the Ministry of Labour, Health and Social Affairs in agreement with the Ministry of Education and Science.

[bookmark: _Toc469292127]Article 46 Work practice
1) Work practice is a labour market service for gaining practical experience provided to unemployed persons by employers with the aim to improve the knowledge and skills needed for the employment of the unemployed persons. In order to arrange for work practice, the RPES shall collaborate with the employers. 
2) The duration of work practice shall be up to six months.
3) An unemployed person shall keep a training record book concerning his or her participation in work practice which shall contain descriptions of performed duties and the employer's assessment of performance of the duties. The training record book shall be submitted to the RPES not later than on the fifth day of each month. 
4) An employer is required to keep record of the participants in work practice and to submit the information not later than on the fifth day of each month to RPESthe end of the stage.
5) Employers shall ensure supervision of the unemployed and shall receive remuneration for this supervision. 
6) No employment contract shall be concluded for the period of work practice.
7) The daily rate of remuneration for supervision of work practice which is covered by the PES shall be stipulated by the Ministry of Labour, Health and Social Affairs in agreement with the Ministry of Education and Science.


[bookmark: _Toc469292129]Article 47 Counselling and assistance for self-employment and entrepreneurship
1) Counselling and assistance to start an independent activity or to start-up a business shall be provided, upon request, to the job-seekers including legal, marketing and financial services, efficient management methods and techniques and other consulting services.
2) The services provided in paragraph (1) may be supplied by the employment agencies or, where appropriate, by private companies, professional organisations, foundations and associations specialised in these fields, with which the agencies conclude contracts according to the law.
3) The services provided in paragraph (1) shall be granted free of charge.
4) The procedure and the way of granting the services shall be stipulated by the Ministry of Labour, Health and Social Affairs in agreement with the Ministry of Education and Science.


[bookmark: _Toc469292130]Measure to stimulate the labour mobility
[bookmark: bookmark137]
[bookmark: _Toc469292131]Article 48 Targeted programmes to help employment
1) Problems of local or regional nature in the field of employment may be resolved by means of targeted programmes, including programmes with international financial participation.
2) A targeted programme shall be understood to be a set of measures intended to increase the possibilities for persons or groups thereof to assert themselves on the labour market; part of such a programme is a specification of the conditions for the implementation thereof and a drawdown schedule. National targeted programmes are approved by the Government of Georgia and programmes of a local or regional nature are approved by the Ministry of Labour, Health and Social Affairs.
3) In the implementation of targeted programmes, the PES may cooperate with other entities or may ensure the provision of such programmes through other legal entities or persons based on a contractual relationship. 

[bookmark: _Toc469292132]Article 49 Micro-enterprise development and financing scheme
1) Business start-up subsidy may be applied by PES for unemployed person who:
a) has at least 18 years of age, and
b) has completed business training, or has vocational or higher education in economics or experience in business.
2) An unemployed person applying for business start-up subsidy shall submit the following to the PES:
a) an application;
b) a business plan;
c) copies of documents in proof of compliance with the requirements specified in paragraph 1.
3) Business start-up subsidy is granted to start an economic activity through a new company being founded or as a sole proprietor.
4) The PES shall decide on the grant of business start-up subsidy within thirty working days after submission of an application for subsidy.
5) Business start-up subsidy shall not be granted:
a) for setting up the economic activity of an existing undertaking or for expanding its activities;
b) for acquiring shares in an existing company;
c) to a person with regard to whom a prohibition on business applies;
d) to a person who owes taxes to the state or a local government;
e) to a person whose business plan involves high risk;
f) to a person who owns or owned during the six months preceding the submission of the application for subsidy a share of a general or limited partnership or more than 50 per cent of another company;
g) to a person who received business start-up subsidy on the basis of this Act during the three years preceding the submission of the application;
h) for operating in a field which is contrary to the public interest.
6) A person who has received business start-up subsidy must use it for the intended purpose in adherence to the submitted business plan.
7) After the business start-up subsidy has been transferred, the PES shall inspect, at least twice a year, the economic activity of the person who received the business start-up subsidy and the documents certifying the use of the business start-up subsidy for the intended purpose. The first inspection shall take place within six months after the aid has been transferred.
8) If the economic activity in the business plan has started later than six months after the transfer of the aid to the bank account of the unemployed person with good reason, the inspection period specified in paragraph7 of this section shall be extended by the time by which the economic activity was commenced later, but not more than six months.
9) The economic activity shall be deemed to have commenced if the person who received business start-up subsidy has founded the company prescribed by the business plan or has been entered in the commercial register as a sole proprietor and the company has commenced the activities planned in the business plan.
10) The recipient of business start-up subsidy shall return the aid in full under the following circumstances:
a) the economic activity prescribed by the business plan has not commenced within six months after the date on which the funds were transferred to the person's bank account, unless the person has good reason for not starting the economic activity;
b) the economic activity in the business plan has not commenced within six months after the date on which the aid was transferred to the bank account with good reason and has not commenced within 12 months after the date on which the aid was transferred to the bank account regardless of the reason;
c) the economic activity prescribed by the business plan stops before one year has passed from the date on which the funds were transferred to the person's bank account, unless the economic activity stops for a good reason;
d) the person who received business start-up subsidy transfers more than 50 per cent of its shares in the shares capital of the company which was set up with the aid, within one year after the date on which the funds were transferred to the person's bank account;
e) business start-up subsidy is not used for its intended purpose;
f) business start-up subsidy was used for the purpose specified in clauses (4) 1) and 2) of this section.
11) If a part of the aid has not been used for its intended purpose, the PES may require the recipient of business start-up subsidy to partially return the aid.
12) The upper limit for business start-up subsidy shall be established in close cooperation with the Agency Enterprise Georgia by the state budget for each budget year and included in the Annual Labour Market Plan.
13) The amount, procedure and the way of granting subsidies covered by the PES shall be stipulated by the Ministry of Labour, Health and Social Affairs.


[bookmark: _Toc469292133]Article 50 Public work programs
 
1) Public work is paid work which does not require professional, special or occupational preparation.
2) An unemployed person could be sent for public work with his or her consent for the period of up to ten working days but not more than fifteen days during one month. An unemployed person shall participate in public work for eight hours per day or up to twenty five hours per week. 
3) The PES shall enter into a contract under public law with a local government unit, non-profit association or foundation (hereinafter organiser of public work) in order to arrange for public work. A contract under public law shall specify:
a) the type of public work;
b) the place and duration of work;
c) the number of unemployed persons to be engaged;
d) the rights and obligations of the unemployed persons engaged in public work;
e) the amount of remuneration payable to the unemployed persons engaged in public work and the terms and conditions for payment thereof;
f) the procedure for keeping account of the persons engaged in public work and the procedure for submission of corresponding data to the PES.
4) Before sending an unemployed person for public work, the PES is required to allow the person to examine the employment contract and to explain the rights and obligations upon participation in public work to the person.
5) The organiser of public work shall keep record of the persons engaged in public work, transfer the data monthly to the PES and shall immediately inform the PES of any problems related to the unemployed persons engaged in public work.
6) An unemployed person engaged in public work shall be remunerated by the organiser of public work according to the applicable law. 
7) The amount, procedure and the way of granting subsidies for employers organising public work programmes covered by the PES shall be stipulated by the Ministry of Labour, Health and Social Affairs.



[bookmark: _Toc469292134]RIGHTS AND DUTIES OF UNEMPLOYED PERSON, JOB SEEKER AND EMPLOYER

Rights and Duties of an Unemployed Person and a Job Seeker

[bookmark: _Toc469292135]Article 51 Rights of an Unemployed Person or Person Seeking Employment
An unemployed person or person seeking employment has the right to:
a. participate in active measures to increase his/her competitiveness;
b. receive information on vacancies and qualification requirements and other requirements related thereto from public as well as private employment agencies;
c. receive career consultations;
d. agree an individual employment plan with the Public Employment Services;
e. access services offered by the Public Employment Services free of charge;

In addition to these, an unemployed person has the right to:
f. The unemployed that enters into a contract of employment out of his/her place of permanent residence may receive a lump sum on account of reimbursement of travel and relocation costs, pursuant to the Public Employment Services statutory instrument.

g. The unemployed belonging to a group of hard-to-employ persons may take precedence or have special rights in the implementation of certain active employment policy programmes and measures pursuant to Law

[bookmark: _Toc469292136]Article 52 Duties of an Unemployed Person or Person Seeking Employment
An unemployed person or person seeking employment has the duty to:
a. actively seek employment independently and with the assistance of the Public Employment Services; Actively seeking employment within the meaning of this Law is the active purposeful activities of a person with an intention to find paid employment – participation in competitions for vacancies, and other activities with the purpose of finding employment;
b. draw up an individual employment plan with the Public Employment Services and comply with all the rights and duties stipulated therein;
c. within a time period specified by the Public Employment Services, but not later than three months from the last appointment, attend the National Public Employment Services and present the documents specified by regulatory enactments;
d. notify the Public Employment Services within three working days, any changes in his/her status as unemployed person or person seeking employment; and
e. Non-appearance in the Public Employment Services in the cases referred to in previous paragraph shall be considered justified if:
· the person has suffered a temporary work disability;
· the person is taking care of a sick child;
· the person appears in an investigatory institution, Office of the Prosecutor, a court, or is participating in a sitting of a court as a lay judge;
· existing of other objective conditions, which are not dependent on the will of the person.

In addition to these, an unemployed person has the duty to:

f. not to refuse a suitable offer of employment and education and training, in line with the Law and individual employment plan;
g. Show-up at the Public Employment Service no later than 3 days upon receiving an invitation 
h.  to present himself/herself to employers for interviews when referred to by the Public Employment Services or at his/her own initiative;
i.   to present himself/herself to the Public Employment Services to obtain information on employment opportunities and conditions and job-matching services, in accordance with the individual employment plan, at least once in three months or at each request of the Public Employment Services;

[bookmark: _Toc469292139]Article 53 Rights of the employer
(1) In accordance with this Law, an employer shall have the right:
1) To request the Public Employment Services to assist in the selection of persons for vacancies;
2) To choose at will whom to hire;
4) To participate in active employment policy programmes and measures, pursuant to the Law and statutory instrument;
5) To access the services of Public Employment Services free of charge;
6) To exercise other rights determined by this Law and statutory instrument.

(2) The services for which a fee is charged shall be prescribed by the Government.

[bookmark: _Toc469292140]Article 54 Duties of the employer
In accordance with this Law, an Employer shall be obliged:
1. To ensure equal treatment of the persons that applied for the interview;
2. To deliver notification on conducted job interview – at the request of Public Employment Services or the unemployed with whom the interview has been conducted;
3. To comply with other duties pursuant to this Law;
4. To register vacancies with the Public Employment Services, pursuant to this Law.

[bookmark: _Toc469292141]EMPLOYMENT ABROAD

[bookmark: _Toc469292142]Article 55 Employment abroad
(1) Employment abroad shall be performed on the basis of registration of a vacancy abroad, received by the Ministry or Public Employment Services. 
(2) In order to facilitate employment abroad, the Public Employment Services may conclude a contract on employment with the foreign competent authority, organisation or employer.
(3) The Public Employment Services shall engage in job matching for the purpose of employment abroad in the manner and according to the procedure envisaged for employment in the country.
(4) The Public Employment Services are obliged to ensure the protection of the individuals that are employed abroad.

[bookmark: _Toc469292143]Article 56 Protection of individuals employed abroad
(1) The protection of individuals employed abroad shall mean at least equal treatment on the basis of labour with the nationals of the destination country during the work and stay abroad.
(2) Protection of individuals employed abroad shall mean securing: working and residence permits, costs of general, sanitary and specific medical examinations and issuing of the health capability bill; transport expenses; information with regard to living and working conditions, labour rights and obligations; conclusion of the employment contract prior to the departure abroad and other contractual rights.

[bookmark: _Toc469292144]Article 57 Information
The Public Employment Services shall provide information on the opportunities and requirements for employment abroad, living and working conditions, labour rights and obligations, forms and methods of protection according to the contract on employment abroad, as well as the rights upon return from working abroad, in accordance with the law.
[bookmark: _Toc469292145]Article 58 Job matching
The Public Employment Services may engage in job matching for the purpose of employment abroad if there are no obstacles for the departure abroad of the individual in accordance with the law. The individual employed abroad shall provide evidence that there are no obstacles referred to in paragraph 1 of this Article.

[bookmark: _Toc469292146]MONITORING, REPORTING AND EVALUATION OF MEASURES
[bookmark: _Toc469292147]Article 59 Monitoring and evaluation
(1) Monitoring and evaluation of the impact of active employment policy shall represent a set of activities aimed at supervising the implementation of active employment programs and measures, as well as their impact on labour market situation and trends, with a view to ensure conditions for taking action aimed at improvement thereof.

(2) Monitoring and evaluation of the impact of active employment policy shall be conducted by the Ministry, either directly or in collaboration with the competent authority for statistical affairs, the Public Employment Services and other entities, which shall provide:
1) Data on labour market situation and trends;
2) Monitoring the efficiency of active employment programs and measures.

[bookmark: _Toc469292148]Article 60 Labour market forecasting
(1) Labour market forecasting shall include activities aimed at identifying and monitoring trends, situations, present and future employer needs at the national and regional level with a view to match active employment measures to such needs and to raise the efficiency and effectiveness of the relevant institutions in the labour market.
(2) The statistical indicators system and methodology of computation thereof shall be regulated according to international standards.

[bookmark: _Toc469292149]FINANCING
[bookmark: _Toc469292150]Article 61 Funding the active employment policy
The programs and measures of active employment policy shall be financed:
1) From Georgia’s state budget;
2) From the resources of autonomous territory and local authorities;
3) From grants, donations, bequests, loans, interests and other resources in accordance with the law;
5) From other sources, in accordance with the law.


[bookmark: _Toc469292151]SUPERVISION OF THE COMPETENT INSTITUTIONS
[bookmark: _Toc469292152]Article 62 Supervision of Public Employment Services
(1) The Ministry of Labour, Health and Social Affairs shall supervise the enforcement of this Law and its implementation regulations, as well as the operation of the Public Employment Services.

(2) The National Public Employment Services shall submit at least once a year a report on its operation to the ministry responsible for labour.

(3) In the performance of its functions, the supervisory body is required to be impartial in its assessments and to base its decisions on legislation and reliable information.

[bookmark: _Toc469292153]

PENALTY PROVISIONS
[bookmark: _Toc469292154]Article 63 Failing to notify
A fine of …. shall be imposed on a legal person, a sole proprietor or a person engaged in self-employed activities for a breach in the event of failing to send to the Employment Service a notification of job vacancy or type of work. 
[bookmark: _Toc469292156]TRANSITIONAL AND FINAL PROVISIONS
[bookmark: _Toc469292157]Article 64 Regulations and procedures
(1) Within six months of the day of entry into force of this Law, the minister competent for employment affairs shall issue regulations pursuant to powers delegated by this Law.
(2) The National Public Employment Services, established by the Law on …. No. ….. , shall continue its operation in conformity herewith.
(3) The National Public Employment Services shall harmonise its organisational structure and modalities of work within six months of the day of entry into force of this Law.

[bookmark: _Toc469292158]Article 65 Enter into force
[bookmark: _GoBack]This Law shall enter into force on the ….. day following its publication in the Official Gazette of Georgia.
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