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EU Statement

Thank you, Chairperson.

I am speaking on behalf of the European Union and its Member States.

(alignment clause) 

1. We welcome the opportunity to formulate our guidance on “Promoting workplace compliance through labour inspection” as one of the ten policy outcomes of the current biennium.
2. On the basis of the experience gained through the Area of Critical Importance 7 in the previous biennium, we welcome the strategy to mobilize the ILO, individual countries and social partners in promoting compliance of all workplaces with laws, regulations and collective agreements. We concur with the three key changes on which this strategy focuses: strengthened capacity, improved framework with a focus on high risk sectors and effective collaboration and partnerships[footnoteRef:1]. [1:  Report 5] 

3. We agree that labour inspection plays an essential role in occupational safety and health, contributing to the protection of rights at work, preventing abuses and promoting economic and social development[footnoteRef:2], in both developed and developing economies[footnoteRef:3]. Strong and effective labour inspection and other enforcement institutions represent the foundation for the respect of core labour standards. As the report states, labour law enforcement is exclusively a public function and cannot be delegated[footnoteRef:4] and we concur with the need for cooperation within the broader system of labour administration[footnoteRef:5]. [2:  EP Resolution I, CC OSH (11)]  [3:  EU statement GB325]  [4:  Report 7, EU statement GB325]  [5:  Report 7] 

4. The ILO’s focus on compliance echoes EU policies such as the EU Strategic Framework on OSH for the period 2014-2020, which includes as one of its strategic objectives the improvement of national enforcement capacity, the European Platform tackling undeclared work[footnoteRef:6] and the envisaged initiative of the European Commission  to set up a European Labour Authority[footnoteRef:7]. [6:  EU statement GB325]  [7:  State of the Union Address 2017 of Commission President Juncker] 

5. The report lists a large number of interventions undertaken under Outcome 7, many of them with the support of the European Union and its Member states. 
6. We welcome the development of the ILO OSH GAP and Better Work flagship programmes, in particular the establishment of the Vision Zero Fund for sectors linked to global supply chains[footnoteRef:8], with contributions of the European Union, France, Germany, Norway and the United States. We also welcome contributions made by the private sector and we encourage other stakeholders to join such an initiative in the future. [8:  Report 25 and 37-40] 

7. We particularly appreciate that the ILO OSH GAP programme addresses the situation of vulnerable workers, especially those of young workers through the involvement of young people in the SafeYouth@Work Project and Action Plan, as well as high risk sectors, such as agriculture and construction, SMEs, and global supply chains. In this regard, we would like to inform that the outcome of the ILO/EU joint project on OSH in food and agriculture supply chains will be shared in the coming days[footnoteRef:9]. [9:  http://www.ilo.org/safework/projects/WCMS_522931/lang--en/index.htm] 

8. As to labour law reform, policy development and the specific challenge of informal economy, we would welcome an overview of results of the actions mentioned in the report[footnoteRef:10]. We note that the Economic and Social Affairs Platform for the Western Balkans[footnoteRef:11]and the actions on labour inspection and undeclared work in the European Union[footnoteRef:12] developed in ILO-EU cooperation particularly address the challenge of workplace compliance. [10:  Report 12-16]  [11:  http://www.ilo.org/budapest/what-we-do/projects/WCMS_456936/lang--en/index.htm ]  [12:  labour inspection and undeclared work in the EU" http://www.ilo.org/labadmin/info/pubs/WCMS_220021/lang--en/index.htm ] 

9. We also welcome the attention to workers in the informal economy and to the construction sector in building up ILO knowledge mentioned in the report[footnoteRef:13]. We further appreciate that research and good practices have been compiled in a suite of new tools, some of them developed in cooperation with the European Agency for Safety and Health at Work (EU-OSHA)[footnoteRef:14]. [13:  Report 23]  [14:  https://osha.europa.eu/en/tools-and-publications] 

10. We welcome the development of partnerships at different levels to enhance knowledge and strengthen cooperation between different actors on workplace compliance. We can also support initiatives towards a global coalition on health and safety at work launched at the XXI World Congress on Health and Safety at Work held in September in Singapore[footnoteRef:15]. [15:  http://www.ilo.org/global/about-the-ilo/newsroom/news/WCMS_573118/lang--en/index.htm ] 

11. We agree with the lessons learned as regards the need for comprehensive approaches to workplace compliance[footnoteRef:16]. Attention to sufficient resources and coordination between different actors, including social partners, is needed to produce results, as we could experience through the ILO-EU cooperation in the context of the EU sustainability Compact in Bangladesh following the Rana Plaza collapse[footnoteRef:17], in Turkey following the Soma mining disaster[footnoteRef:18] and in Thailand to combat unacceptable forms of work in the fishing and seafood industry[footnoteRef:19].  [16:  Report para 48]  [17:  http://trade.ec.europa.eu/doclib/press/index.cfm?id=935 ]  [18:  Adapted from EU statement GB325]  [19:  http://www.ilo.org/asia/projects/WCMS_484124/lang--en/index.htm ] 

12. We share the view that more investment and resources in building institutional capacity is needed[footnoteRef:20]. In this regard, the EU OSH Strategic Framework includes a specific strategic objective to achieve a better enforcement of legislation in the EU[footnoteRef:21]. Enhancing enforcement in the area of OSH is also one of the priorities identified by the 2017 Commission Communication Safer and Healthier Work for All – Modernisation of the EU Occupational safety and Health Legislation and Policy[footnoteRef:22]. Exchange of good practice between labour inspectorates is also an instrument to improve their efficiency, as shown by the EU Senior Labour Inspectors’ Committee[footnoteRef:23]. [20:  Report 49]  [21:  CC OSH (11), EU strategic framework 4.3]  [22:  COM(2017) 12 final.]  [23:  Adapted from EU statement GB325] 

13.  We consider that much remains to be done to address informal economy and undeclared work, lack of a preventive culture regarding occupational health and safety as well as situations of gross violations of rights such as child labour and forced labour. In addition, non-standard forms of employment and outsourcing of work make the intervention of labour inspectors more difficult[footnoteRef:24]. [24:  Adapted from EU statement GB325] 

14. Compliance is a multi-faceted strategy with numerous inter-linkages to other areas of the ILO’s intervention. The ILO’s experience in different projects has demonstrated that policies work best when integrated with others. Of particular importance is the link to Outcome 8 on the protection of workers from unacceptable forms of work[footnoteRef:25]. Some Decent Work Country Programmes may however need to be reviewed to integrate compliance-related interventions in an appropriate way[footnoteRef:26]. We recall the interesting results of the project done in EU-ILO cooperation on "Improving safety and health at work through a Decent Work Agenda" in Honduras, Malawi, Republic of Moldova, Ukraine and Zambia in this regard[footnoteRef:27]. [25:  Adapted from EU statement GB325]  [26:  Report para 47 indicated that assistance on compliance needs to be integrated into DWCP]  [27:  http://www.ilo.org/safework/projects/WCMS_149466/lang--en/index.htm] 

15. While we welcome that the report mentions the contribution of Outcome 7 to the Sustainable Development Goals[footnoteRef:28], we feel that its contribution to implement the conclusions of the 2015 and 2017 recurrent discussions on labour protection and on Fundamental Principles and Rights at Work should feature more clearly. Both conclusions clearly mention the challenges and role of compliance, enforcement and labour inspection. [28:  Report para 45] 

16. In conclusion, we support the decision point provided that our guidance is taken into consideration.
17. Thank you, Chairperson.
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