8.8.1: Frequency rates of fatal and non-fatal occupational injuries, by sex and migrant status
1. Introduction
In order for the country to reach the goal 8.8. “Protect labour rights and promote safe and secure working environments for all workers, including migrant workers, in particular women migrants, and those in precarious employment” (indicator 8.8.1: Frequency rates of fatal and non-fatal occupational injuries, by sex and migrant status) Georgia has undergone deep changes in its labour institutions and practices in managing human resources. It is only with the arrival of a new Government late 2012 that Georgian authorities started to take the necessary steps to amend the labour legislation in compliance with International Labour Standards (ILS). The amendments to the Labour Code address previous shortcomings related to workers’ rights and guarantees, such as the freedom of association, anti-union discrimination, collective agreements and bargaining, decent working conditions, child labour, overtime work, dismissal procedures, and mediation mechanisms
2. Methodology and process for the review’
Since social partnership has been established and Tripartite Social Partnership Commission is in place, social partners together with the state institutions are actively involved in all above mentioned processes.
3. Summary of progress

a. Key achievement
In 2015, the Labour Conditions Inspection Department was established in the Ministry of Labour, Health and Social Affairs. The department oversees the safety of labour conditions and compliance with labour laws. “State Programme for Inspecting Labour Conditions” is being implemented by the Government of Georgia through approving the programs annually.  Resolution of Government of Georgia “On Approval of Rule of State Supervision/Labour Inspection of Prevention of and Responding on Forced Labour and Labour Exploitation” was elaborated and approved in March 2016.
Georgia also has passed legislation to provide some Occupational Safety and Health (OSH) protections, in Georgia’s most hazardous industries as part of a pilot project through September 1, 2019, together with amendments to the Law on Entrepreneurial Activity that will authorize unannounced inspections by labour officials acting within the scope of their mandate and has committed to take additional legislative and regulatory steps to give full effect to the eventual OSH protections.  


b. Analysis of progress and Means of implementation
Since the day of establishment of the Labour Conditions Inspection Department this is from 2016 when the Department started investigating accidents and accordingly, recording fatal and non-fatal occupational injuries. Though the statistics are not gender or migrant status aggregated. 
As statistics from Labour Conditions Inspection Department show there were 8 fatal and 0 non-fatal occupational injuries in 2016, 20 fatal and 14 non-fatal occupational injuries in 2017, and 15 fatal and 17 non-fatal occupational injuries in 2018 (as for June).


4. Conclusion
The Government of Georgia, in particular, Ministry of Labour, Health and Social Affairs of Georgia is working on improvement of collecting and recording gender and migrant status segregated data by the Labour Conditions Inspection Department. 
[bookmark: _GoBack]Overall, Georgia is committed to ensuring the integrity, utility, and efficiency of its inspection regime, taking steps to achieve Sustainable Development Goals and continues to explore best practices toward this end with the ILO and partner countries.
