The profile of a candidate should include:

a. Knowledge of main gender concepts and approaches (gender analysis and planning, particularly as related to workplace organization, but not exclusively, knowledge of global gender agenda)
b. Knowledge of main issues and obstacles that prevent the achievement of gender equality in the world of work at structural and systemic level (this includes challenges and issues related to both women and men)
c. Experience in programmes or projects related to gender equality (not exclusively in the field of socio-economic empowerment, it can be other such as education, health or violence)
d. Strong motivation to engage in the process and commit to preparatory phase of the course (28 May – 22 June 2018)
e. Good analytical skills; writing skills; excellent interpersonal skills; 
f. Capacity to acquire “gender-related” knowledge about a specific organizational context  (retrieving data, policies etc.)
g. [bookmark: _GoBack]Good knowledge of English (working level); ability to use web-application facilities (in English)
h. Good facilitation skills.
 

