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AGREEMENT ON COOPERATION
IN THE FIELDS OF LABOUR, SOCIAL SECURITY AND
EMPLOYMENT
BETWEEN
THE GOVERNMENT OF THE GEORGIA
AND
THE GOVERNMENT OF REPUBLIC OF TURKEY

The Government of Georgia and the Government of the Republic of Turkey (hereinafter
referred to as “the Parties”),

Believing in making contribution to the development of relations between the two
countries,

Acting upon the common desire to develop and strengthen the cooperation in the fields of
working life, social security and employment,

have agreed as follows:

Article 1

The Parties shall cooperate in the fields of labour, social security and employment.

Article 2

The Parties shall exchange documents and information related to legislation and
amendments to this legislation regarding the below-mentioned issues and shall exchange
experts reciprocally with the aim of benefiting from each other’s experiences:

a) Labour relations, collective labour agreements, settlement of disputes, elimination of
child labour, employee and employer relations, social dialogues and work permits
for foreigners,

b) Occupational health and safety,

c) Labour inspection, new approaches in labor inspection system, new inspection
models and extension of preventive inspection understanding,

d) Employment, employment policies, employment of disabled persons, working
methods of public and private employment agencies, placement of the unemployed,
vocational training and vocational guidance and monitoring the developments in the
labour market,




e) Cooperation with international organizations in the field of the labour relations,

f) Determination of the national professional standards and development of the
national professional competencies,

g) Social security; organization and administration of social insurance system, social
insurance practices,

h) Management of Public servants.

Article 3

The Parties have decided to set up a Joint Working Group to observe the implementation of
this Agreement and to realize the cooperation in the related issues.

The Joint Work Group shall convene alternatively every two years in either of the two
countries at a date to be agreed upon through diplomatic channels. If necessary, the Group
may convene before two years at the request of one of the Parties and if agreed upon
between both Parties.

Article 4

The Ministry of Labour, Health and Social Affairs of Georgia and the Ministry of Labour
and Social Security of the Republic of Turkey are authorized to implement the provisions of
this Agreement.

Article 5

The Parties shall inform each other by the end of the year about the number of delegation
and the visit programme in order to facilitate the determination of the next year’s activity
programme concerning the expert exchange stated in Article 2 of this Agreement.

The coordination for the implementation of cooperation on the issues of information and
expert exchange between the Parties shall be made, on the part of Georgia, by the structural
unit responsible on labour and employment policy of the Ministry of Labour, Health and
Social Affairs and on the part of the Republic of Turkey, the Directorate General of
External Relations and Services for Workers Abroad of the Ministry of Labour and Social
Security.




Article 6

The accommodation, food and travel expenses of the delegations arising from the visits shall
be borne by the sending party unless otherwise agreed between the Parties.

Article 7

Any dispute regarding the application or interpretation of this Agreement shall be resolved
between the Parties by means of consultations and/or negotiations.

Amendments and additions may be introduced to the Agreement upon mutual consent of
the Parties, which shall be formed as a separate document. The document formed thereby,
shall enter into force in accordance with the Paragraph 1 of the Article 8 of the present
Agreement and constitute an integral part of this Agreement.

Article 8

This Agreement shall enter into force on the date of receipt of last written notification by
which the Parties notify each other, through diplomatic channels, of the completion of
their internal legal procedures required for the entry into force of this Agreement.

This Agreement shall be valid for one year and be renewed automatically for one year
periods provided that neither Party notifies the other of its intention to terminate this

Agreement at least three (3) months before the expiry date of this Agreement.
The termination of this Agreement shall not affect the activities and projects already in
progress or being executed.

Article 9

This Agreement is signed in two original copies, in.A.'f‘./.(li Jrfces voi on ./0. 0% 20/ in
Georgian, Turkish and English languages. All texts being equally authentic.




In case of any dispute on the interpretation of provisions of this Agreement, the English

text shall prevail.

For the Government of
Georgia

N\

\

David Sergeenko
Minister of Labour, Health and
Social Affairs

For the Government of
the Republic of Turkey

Stleyman Soylu
Minister of Labour and Social Security




GURCISTAN HUKUMETI
ILE
TURKIYE CUMHURIYETI HUKUMETI
ARASINDA
CALISMA, SOSYAL GUVENLIK VE ISTIHDAM ALANLARINDA
ISBIRLIGI ANLASMASI

Gircistan Hiiktimeti ile Turkiye Cumhuriyeti Hukiimeti (bundan bdoyle
"Taraflar" olarak anilacaktir),

Iki tilke arasindaki iligkilerin gelistirilmesine katki saglayacagina inanarak,

GCaligma hayati, sosyal giivenlik ve istihdam alanlarinda isbirliginin
gelistirilmesi ve pekistirilmesi yoniindeki ortak arzularindan hareketle,

asagidaki hususlarda mutabakata varmislardir.

Madde 1

Taraflar, c¢alisma, sosyal gilivenlik ve istihdam alanlarinda isbirligi
yapacaklardir.

Madde 2

Taraflar, asagida belirlenen konulara iliskin mevzuat ve bu mevzuattaki
degisiklikler hakkinda belge ve bilgi teatisinde bulunacaklar, birbirlerinin
deneyimlerinden istifade etmek amaciyla karsilikli  uzman degisimi
yapacaklardir.

a) Calisma iliskileri, toplu is sozlesmeleri, anlagsmazliklar1 giderme, ¢ocuk
is¢iliginin  Onlenmesi, is¢i igveren iliskileri,  sosyal diyalog ve
yabancilarin ¢alisma izinleri,

b) Is saghgi ve giivenligi,

¢) Is teftisi, is teftisi sisteminde yeni yaklasimlar, yeni teftis modelleri ve
Onleyici teftis anlayisinin yayginlastirilmasi,




d) Istihdam, istihdam politikalari, engellilerin istihdami, kamu ve &zel
istthdam biirolarinin ¢alisma yontemleri, igsizler igin ise yerlestirme,
mesleki egitim ve meslege yoneltme ve is piyasasindaki gelismelerin
izlenmesi,

e) Uluslararasi kuruluslarla ¢calisma iliskilerine iliskin isbirligi,

f) Ulusal meslek standartlarinin  belirlenmesi  ve wulusal mesleki
yeterliliklerin gelistirilmesi,

g) Sosyal giivenlik; sosyal sigorta sisteminin Orgiitlenmesi ve yonetimi,
sosyal sigorta uygulamalari,

h) Kamu Personel Yonetimi.

Madde 3

Taraflar, bu Anlasma’nin uygulanmasinin izlenmesi ve isbirligine iliskin
konularin gergeklestirilmesi i¢in bir Ortak Calisma Grubu olusturmaya karar
vermislerdir.

Ortak Calisgma Grubu dontistimlii olarak iki (ilkeden birinde diplomatik
kanallarla belirlenen tarihte iki yilda bir kez toplanacaktir. Gerektiginde Grup,
taraflardan birinin 6nerisi ve her iki tarafin da uygun bulmasi halinde iki yildan
daha once de toplanabilecektir.

Madde 4

Bu Anlagmanin hiikiimlerini uygulamaya Giircistan’da Caligma, Saglik ve
Sosyal Isler Bakanligi, Tiirkiye Cumhuriyeti’nde Calisma ve Sosyal Giivenlik
Bakanlig: yetkilidir.

Madde 5

Taraflar, bu Anlasmanin 2. maddesinde belirtilen uzman degisimi ile ilgili
olarak bir sonraki yilin faaliyet programinin belirlenmesini teminen iginde
bulunulan yilin sonuna kadar heyet sayisi ve seyahat programi hakkinda
birbirlerini bilgilendireceklerdir.




Taraflar arasinda bilgi ve uzman degisimi alaninda gergeklestirilecek
isbirliginin uygulamaya geg¢irilebilmesi i¢in koordinasyon Giircistan tarafindan
Calisma, Saglik ve Sosyal Isler Bakanlhigi'nin calisma ve istihdam
politikasindan sorumlu birimince, Tiirkiye Cumhuriyeti tarafindan Caligma ve
Sosyal Giivenlik Bakanligi Dis lliskiler ve Yurtdis Is¢i Hizmetleri Genel
Miidirltgiince saglanacaktir.

Madde 6

Taraflarca aksi  kararlastirilmadigi  siirece, heyetlerin  ziyaretlerinden
kaynaklanan konaklama, iase ve seyahat masraflari gonderen Tarafca
stlenilir.

Madde 7

Bu Anlagma hiikimlerinin uygulanmasi veya yorumlanmasi ile ilgili her tiirlii
uyusmazlik, Taraflar arasinda istisareler ve miizakereler yoluyla ¢ziimlenir.

Taraflarin kargilikli mutabakatiyla Anlagmaya ayr1 bir belge olarak tadil ve
ilaveler yapilabilir. Bu belge, Anlasmanin 8 inci maddesinin birinci fikrasina
gore yuriirlige girer ve bu Anlasmanin ayrilmaz bir pargasi sayilir.

Madde 8

Bu Anlagma, Taraflarin anilan belgenin yiiriirlige girmesi igin gerekli i¢ yasal
usullerinin tamamlandigini birbirlerine diplomatik yollarla bildirdikleri son
yazili bildirimin alindig: tarihte yiiriirliige girer.

Bu Anlagmanin gegerlilik siiresi bir yil olup, Taraflardan biri bu Anlasmayi
iptal niyetini Anlasma siiresinin bitiminden en az ti¢ (3) ay 6nce diger Tarafa
bildirmedigi takdirde gegerlilik siiresi kendiliginden birer yil daha uzar.

Bu Anlagmanin sona ermesi, baslatilmis veya devam eden faaliyetleri ve
projeleri etkilemez.




Madde 9

Giirclice, Tirkge ve Ingilizce dillerinde ikiser orijjinal niisha olarak
hazirlanmis olan bu Anlasma Ankara.... da {3 Jerrz. 2arihinde
imzalanmistir.

Tim metinler esit derecede gecerlidir. Bu Anlasma maddelerinin
yorumlanmasinda goriis ayriligina diisiilmesi durumunda Ingilizce metin esas
alinacaktir.

_ GURCISTAN TURKIYE CUMHURIYETI]

HUKUMETI ADINA HUKUMETI ADINA
David Sergeenko Siileyman Soylu
(Calisma, Saglik ve Calisma ve Sosyal Glivenlik Bakani
Sosyal Isler Bakani






