
Talking points for the meeting with NATO SG’s special representative on Women, Peace and Security issues Ms. Mari Skåre 



· Georgia shares NATO’s policy on implementing United Nations Security Council Resolution 1325; 

· We would like to express our gratitude for the NATO’s support in organizing International experts’ meeting on mainstreaming a Gender perspective into Security Sector Reform, which took place in Tbilisi, in September. 

· In June we are planning NATO week in Georgia and in the framework of this event we would highly appreciate your participation as  it is important to share best practice of NATO in the field of mainstreaming gender into the security sector through the implementation of the 1325 Directive

· Georgia is the first country in the region, which has adopted the “Action Plan 2012-2015 Woman, Peace and Security for the implementation of UN Security Council Resolution 1325” in 2011; The NAP has been elaborated in close cooperation with the UN Women and civil society.

· The 2012-2015 NAP stipulates four main directions for carrying out specific measures to ensure that the country is meeting its obligations set out in the UN Resolutions:

· Participation: participation of women at decision-making level in conflict elimination, prevention and management processes; 
· Prevention: consideration of women’s needs in conflict prevention and elimination of all forms of violence against women; 
· Protection: protecting conflict affected women’s human rights; ensuring their physical, social, economic and political security; 
· Relief and recovery - addressing special needs of women in war/conflict and post-conflict situations.

· In December new position was introduced and an assistant of prime-minister on human rights and gender equality issues has been recruited.

· In March 2012, special interagency WG was created to ensure effective implementation of the action plan. The Working Group is chaired by the Parliamentary Council on gender Equality Issues. It closely cooperates with civil society and international organizations;

· Financial incentives were introduced for political parties to increase the number of women as MP candidates in the October elections. According to Public Defender’s latest report after the October elections the number of women in representative body increased from 6% to 10%. 


· A special thematic sub group on studying mechanisms of the prevention of gender-based and sexual violence during armed conflicted/wars has been launched; An inter-agency thematic working group reviewed existing national referral mechanisms (NRMs), studied good practices that would help to devise a suitable NRM for Georgia and developed a set of recommendations for a future model.  The first recommendation has already been endorsed and the State Fund for Victims of Sexual Violence expanded its mandate to cover SGBV victims. 

· The Government of Georgia has started supporting women’s participation in official peace negotiation processes:  a meeting was held by members of the Georgian delegation at "Geneva Talks" with the Gender Equality Council and several Civil Society Organizations.  Such meetings will be held in future too.  

· In addition to the Law on Elimination of Domestic Violence, Protection of and Support to its Victims adopted earlier, domestic violence has been criminalized in Georgia in 2006 and included as the new form of crime in the Criminal Code of Georgia. Georgia will sign the Council of Europe Convention on Preventing and Combating Violence against Women and Domestic Violence in the nearest future.

· In 2012 Georgia has submitted its fourth and fifth combined periodic report to the Committee on the Elimination of Discrimination against Women (CEDAW) and expects its consideration by the Committee in 2014.

· Unfortunately, concomitant with progressive efforts, Georgia continues to face the major challenge of the foreign military occupation of 20% of our territory. The vulnerable groups, including the internally displaced women and children are directly affected by its consequences. Georgia is committed to continue activities for gender mainstreaming and advancement of women as well as taking all possible steps, including through international involvement, to extend the results of these efforts to the occupied regions.


MOD[endnoteRef:1] [1:  Note: In the armed forces of Georgia 5.4 percent are women. In the Ministry of Defence of Georgia 55 percent are women and 45 percent are men. 25 percent of the political strategic positions (deputy ministers, head of administrations) are holding women. With regard to leading positions, particularly head of departments, 50 percent are women. 
] 

· MOD has been actively involved in the implementation of “Action Plan 2012-2015 Woman, Peace and Security for the implementation of UN Security Council Resolution 1325”.

· In 2012 the Minister of Defence has issued the order to implement the above mentioned action plan and fulfill the implied obligations. 

· The Ministry of Defence analyzed the legislation and internal normative acts from the angle of women’s employment and concluded that the legislation of Georgia does not contain any discriminative act on women’s employment in the MoD system, albeit some positive discrimination. Georgian legislation has determined different physical test requirements for men and women at the time of the recruitment in the armed forces and periodical testing. Georgian legislation has established light physical test requirements for women in order to stimulate their recruit and serve in the armed forces. 

· [bookmark: _GoBack]Main educational units of national defence academy are selecting candidates with relevant qualification, who will be trained on gender equality principles. It is the first year that in the National Defence academy we have women students in main educational program (high military education); it should be mentioned that from 2001 until now 77 females passed officers courses on different specialties.

· Female servants are taking part in the Georgian contingent in ISAF. Currently we have 5 females serving in Afghanistan: 3 of them are sergeants, 1 first lieutenant and 1 corporal.

·  MoD closely cooperates with the ministry of education and science to increase public awareness and providing information on the abovementioned civil defence and security trainings have been introduced in Georgian schools. Since 2010 pilot trainings have been conducted in several schools and starting from 2012 is obligatory part of the study program of all schools in Georgia.

· Scientific-technical center delta will provide the women living in the vicinity of the occupied territories of Georgia with the information about the demining activities of explosive remains of war once it starts its demining activities.

MoIA

· Regular trainings are conducted for enhancement of the skills and capacities of women police officers. After the adoption of the NAP, female police officers from various regions of Georgia participated in the training for enhancement of the skills and role of female officers, so that they can develop into leaders and mentors in Georgian law enforcement.



