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After implementing new labor legislation reforms in the period of December 2012 to September 2013, Georgia’s labor legislation has been brought in line with international labor conventions and incorporates the best international practices. The amendments to the Labor Code address previous shortcomings related to workers’ rights and guarantees, such as the freedom of association, anti-union discrimination, collective agreements and bargaining, child labor, overtime work, dismissal procedures, and mediation mechanisms. A new chapter on social partnership and tripartite social partnership commission has been added to the Code. For example, an employer can no longer lay off employees without a substantial reason, and overtime wages are now enforced. Georgia has strengthened cooperation with the International Labor Organisation (ILO), EU, U.S. Department of Labor (USDOL) and other key players.[footnoteRef:1] The reforms have been repeatedly praised by the former EU Commissioner for Enlargement and European Neighbourhood Policy Štefan Füle. [1:  http://eeas.europa.eu/enp/pdf/2014/country-reports/georgia_en.pdf
    http://www.ombudsman.ge/en/page/saxalxo-damcvelis-angarishi-adamianis-uflebata-mdgomareoba-saqartveloshi-2013] 



In 2014, “Labor Market Formation State Strategy and Action Plan for 2015-18” was approved. The strategy defines the following goals: Improvement of legal framework in the field of labor and employment; support of effective employment; ensuring protection of labor rights and decent working conditions; development of workforce skills.    

In 2014, the Government of Georgia approved a concept paper and an action plan for the establishment and development of the Labor Market Information System. The system would enable people to access information on demanded professions, employment opportunities and potential new openings, growing economic sectors. Currently, implementation of LMIS web-portal is the process and will be finished by the end of 2016. This would help people to choose professions that are in high demand, foreseeing employment prospects.  

In the same year, the Government approved a concept paper on continuous vocational counseling and career planning. The initiative aims at providing universally accessible services to career guidance in order to develop citizens’ competences and skills to comply with labor market demand. 

In 2015, the Labor Conditions Inspection Department was established in the Ministry of Labor, Health and Social Affairs. The department oversees the safety of labor conditions and compliance with labor laws. “State Programme for Inspecting Labor Conditions” was adopted by the Resolution of the Government of Georgia N19.  Around 200 companies have been inspected. A decision was made to establish a web-page aiming at disseminating all the information concerning the institute, the process, etc. The portal will include all the information about violations in the companies, though without naming a specific one. The portal will be a platform for employers, employees and all other stakeholders. 

In 2016, the Government of Georgia approved Active Labour Market Policy Strategy and its Action Plan.

Resolution of Government of Georgia “On Approval of Rule of State Supervision/Labour Inspection of Prevention of and Responding on Forced Labour and Labour Exploitation” was elaborated and approved in March 2016.

In 2016, the Government approved State Programme on Vocational Training and Qualification Raising of all Job Seekers aimed at raising the competitiveness of job seekers in demanded professions through education and training to increase their employability.  

State programme on employment support services was approved by the Government of Georgia in July 2016. The aim of the programme is to develop/implement active labour market policy and employment support services; and increasing employment opportunities for people with disabilities. 
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After implementing new labor legislation reforms in the period of December 2012 to September 2013, Georgia’s labor legislation has been brought in line with international labor conventions and incorporates the best international practices. The amendments to the Labor Code address previous shortcomings related to workers’ rights and guarantees, such as the freedom of association, anti-union discrimination, collective agreements and bargaining, child labor, overtime work, dismissal procedures, and mediation mechanisms. A new chapter on social partnership and tripartite social partnership commission has been added to the Code. For example, an employer can no longer lay off employees without a substantial reason, and overtime wages are now enforced. Georgia has strengthened cooperation with the International Labor Organisation (ILO), EU, U.S. Department of Labor (USDOL) and other key players.[footnoteRef:2] The reforms have been repeatedly praised by the former EU Commissioner for Enlargement and European Neighbourhood Policy Štefan Füle. [2:  http://eeas.europa.eu/enp/pdf/2014/country-reports/georgia_en.pdf
    http://www.ombudsman.ge/en/page/saxalxo-damcvelis-angarishi-adamianis-uflebata-mdgomareoba-saqartveloshi-2013] 

In order to fulfil commitments taken under the EU-Georgia Association Agreement Ministry of Labor, Health and Social Affairs of Georgia was tasked to amend labor Code (in compliance with international labor standards) by Tripartite Social Partnership Commission and the working group under the tripartite commission was set up in 2016.

In 2014, “Labor Market Formation State Strategy and Action Plan for 2015-18” was approved. The strategy defines the following goals: Improvement of legal framework in the field of labor and employment; support of effective employment; ensuring protection of labor rights and decent working conditions; development of workforce skills.    

In 2014, the Government of Georgia approved a concept paper and an action plan for the establishment and development of the Labor Market Information System. The system would enable people to access information on demanded professions, employment opportunities and potential new openings, growing economic sectors. LMIS web-portal is already operational. This would help people to choose professions that are in high demand, foreseeing employment prospects.  Function of  Labor market research and analysis  have been moved to the Ministry of Economy and sustainable development and respectively the  new web-portal of lMIS-  http://www.lmis.gov.ge/Lmis/Lmis.Portal.Web/Default.aspx is run by this ministry.
 

In the same year, the Government approved a concept paper on continuous vocational counseling and career planning. The initiative aims at providing universally accessible services to career guidance in order to develop citizens’ competences and skills to comply with labor market demand. 

In 2015, the Labor Conditions Inspection Department was established in the Ministry of Labor, Health and Social Affairs. The department oversees the safety of labor conditions and compliance with labor laws. “State Programme for Inspecting Labor Conditions” are being implemented by the Government of Georgia through approving the programs annually..  In framework of 2015-2017 State programs around 400 companies have been inspected.  Resolution of Government of Georgia “On Approval of Rule of State Supervision/Labor Inspection of Prevention of and Responding on Forced Labor and Labor Exploitation” was elaborated and approved in March 2016. Around 200 companies have been inspected and no cases of forced labor/labor exploitation have been revealed so far. 
In May 2017 a joint decree of the Minister of Labor, Health and Social Affairs of Georgia and Minister of Economy and Sustainable Development of Georgia was issued according to which occupational safety will be inspected in harm, hazardous and harmful working places mandatorily, without consent of the employer.  Draft law on “Occupational Safety” is prepared and is in the process of discussion at the Parliament of Georgia. Purpose of the law is to define general principles of basic requirements and preventive measures that are related to occupational safety at workplace, existing and anticipated risks, prevention of accidents and occupational diseases and creation of decent working conditions. 

In addition, the  new technical regulation  on prevention of  falling down  from construction has been approved by the  governmental resolution  N477[footnoteRef:3] according to which power of all state bodies responsible  for supervision on construction including labor inspection department  has been strengthened. [3:  https://matsne.gov.ge/ka/document/view/3836869 ] 


In 2016, the Government of Georgia approved Active Labor Market Policy Strategy and its Action Plan.


In 2017, the Government approved State Programme on Vocational Training and Qualification Raising of all Job Seekers aimed at raising the competitiveness of job seekers in demanded professions through education and training to increase their employability.  State programme on employment support services- job mediation services  was approved by the Government of Georgia in 2017. The aim of the programme is to develop/implement active labor market policy and employment support services; and increasing employment opportunities for people with disabilities. Implementation of the labor market policy will be resulted in  development labor market infrastructure, reduce  unemployment,  reveal labor market demands, analyze  labor force structure and skills, raising professional education and skills, increasing competitiveness in accordance with the labor market demands, etc.

Draft of Employment Service Act has been elaborated with support of EUVEGE[footnoteRef:4] project..  The Act shall govern employment-related activities and institutions competent for employment affairs, Active Labor Market Policy measures, rights and obligations of the unemployed persons and employers, and other matters relevant to employment, in order to raise employment, to combat and prevent long-term unemployment in Georgia. Elaboration on new strategy of Labor and employment policy  with  action plan have been started. [4:  EU Technical Assistance Project on VET and Employment Reforms in Georgia] 


	A roster of mediators was approved on February 10, 2017 by the Tripartite Social Partnership Commission. The roster consists of 11 independent, neutral, impartial, qualified mediators and is valid for three years. 


