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ISSA: CURRENT CHALLENGES AND ELECTION OF THE SECRETARY GENERAL 
MANIFESTO 

 

A growing demand for social security worldwide 

• Emerging countries, where needs are significant, need to swiftly roll out social security systems 

and products that are effective, efficient and affordable on a large scale. 

• The more developed nations, where demand continues to rise, need to streamline and reform 

ageing systems that are under high budgetary and demographic pressure. 

The ISSA's purpose remains unchanged 

Its founding values are still relevant, but the ISSA needs to adapt them to the present context: 

• Human development based on sustainable growth, which strikes a balance between economic 

progress and social progress. 

• Competitiveness achieved through improved rather than deteriorated social conditions. 

• Absence of social security should not be an additional driver for migration. 

• Knowledge transfer is essential for implementing the common principles of social security, for 

the countries, risks and problems remain highly disparate. 

The ISSA needs a fresh strategic vision 

• The ISSA derives its strength from its members' dedication: they decide and drive the 

association forward.  

• The ISSA is not sufficiently called on by public policy financial backers and stakeholders at 

international level (UN and international organisations, regional political unions, etc.). 

• The ISSA is losing members at a time when social security is gaining considerable ground; this is 

weakening the good governance and public interest values that the ISSA promotes. 

• To remain an acclaimed and influential authority on the international social security stage, the 

ISSA must interact with all of the other stakeholders, including beyond the strict field of social 

security, and it must also be fully attuned to today's economic, political and social environment 

(policies, taxation, global trade, migration, etc.). 

• A revived, high-profile ISSA fully engaged in the international public policy sphere would 

facilitate its members' access to funding that is often on the look-out for reliable vectors.  

Priorities for enhancing the ISSA's influence and added value 

• Promote a fresh vision of Social Security: one that is dynamic, up-to-date and adaptable to the 

wide diversity of challenges with which the ISSA's members must contend. 

• Forge closer working relations with the other international organisations (International Labour 

Office, World Bank, regional development agencies and banks, etc.), and all of the players 

working in international social security today, so as to become a leading partner once again, 

capable of channelling financial resources towards its members. 

• Improve the services to members, not least exchanges of best practice so as to help them to 

design effective, appealing and well-managed social security systems. 

• Retain the trust of current members through rigorous, transparent administration in keeping 

with the principles of good governance applied and promoted by the ISSA. 

• A reclarified role and restored effectiveness to attract new members. 
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The choice of Secretary General is always a decisive act for the ISSA 

• The choice of Secretary General is crucial: there have only been 5 at the ISSA since 1947. 

• This is a critical moment: the world is changing apace and social security needs are immense. 

The ISSA has reached a crossroads: it needs to evolve and renew itself. 

• France, a founding member of the ISSA, is the country with the highest number of members: 17 

affiliates and associates. Since interventionism has not been its style, it has never held the 

positions of President or Secretary General of the ISSA; but France and its members which, well 

beyond their own interests, have high expectations of the ISSA, feel a particular responsibility. 

• The Secretary General's election is not simply a routine decision: it is a strategic choice. 

The Secretary General needs to direct the ISSA and give it fresh impetus 

• S/he must believe in the values of Social Security and be well-versed in its priorities and the way 

it is run. But that is not all. 

• S/he must manage the association with the means available. 

• S/he must be able to create consensus and achieve tangible results in a multinational, 

multicultural working environment with technical and political partners (international 

organisations in particular) for the benefit of members. 

• S/he must embody a commitment to renew and restore value to the ISSA, 

• S/he must grasp the ISSA's international environment so as to carve out a fresh position for it 

• S/he must understand the complexity of today's economic and social landscape in terms of 

social security (tax and social policies, labour market, demography, etc.) 

• S/he must be capable of setting out a vision, a strategy and a road map to the ISSA's statutory 

bodies, officers and members, to enhance the association's influence, added value, appeal and, 

ultimately, its resources. 

Bruno Coquet: a fitting profile for helping the ISSA to take up these challenges 

With this in mind, France supports the choice of the ISSA's members from France and Monaco, who 

have selected the candidature of Mr Bruno Coquet. He has the necessary skills, experience, 

conviction and determination to inject fresh momentum into the ISSA. 

His candidature is underpinned by several strengths: 

• He shares and upholds the values of social security promoted by the ISSA, the Declaration of 

Philadelphia and the ILO Conventions. 

• He is an experienced, principled manager accustomed to working at the highest level, 

particularly for such international institutions as the Council of the European Union and the ILO. 

• The wide range of experiences and key responsibilities (international business, public policy, 

ministries, multinationals, research) built up over his career are ample proof of his managerial 

skills and leadership. 

• He boasts a very complete skill set in the social security sector. As a Doctor of Economics and 

expert in unemployment insurance and the labour market (4 of the ISSA's 12 guidelines), he has 

in-depth experience of social security issues, financing and governance – well beyond a specific 

risk or sector. 

• He will bring a fresh and innovative perspective to the ISSA. He will be able to set out an 

updated vision grounded in consensus, broken down into strategic aims, deliver and embody it, 

under the authority of the President, the Bureau and the Council, for the benefit and in the 

interests of members. 
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?-@'+II3F+(*@&

.CDEFG! ?'/*=! H$---%"##$J! .;'=*0h/(! 3(*)/(22(A! W(++'(!

1=33('1052(!>/!r'=/<(!s(*5/2+!!

.g.! ,! .(*+'(! g5+0=*52! >/! .0*Y35! H$---J! s5<<='+! 5**/(2! )/'! 2()!

(*+'(<'0)()!>(!2yc/>0=40)/(2A!.g.kf\Gj!&5'0)T!

.CDEFG!?'/*=A!rY'5'>!.CsgjWWFcE!H$--IJ!KW(!GrZ!F)+!F/'=<Y(*!(+!

2()!Q0*5*1()!</:20h/()K!s5<<='+!<=/'!2(!1=*)(02!'YL0=*52!>yc2)51(T!

CV.F!k!.F&jj!,!Fh/0<(!903=)5!H$--aJ!KG;(!g(R!Z(')0=*!=Q!903=)5A!

5! 951'=(1=*=301! 9=>(2! =Q! +;(! ~='2>! F1=*=3_K! X=1/3(*+! >(!

+'54502!.F&jj%CV.FA!*^-a%#$A!\/2_T!

CV.Fk.F&jj!%!Fh/0<(!903=)5!H$--aJ!KW5!*=/4(22(!4(')0=*!>(!903=)5A!

3=>d2(!>(!2yY1=*=30(!3=*>052(K!s(4/(!>(!2yCV.FA!*^7I!\/2_T!


