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Position Title: Program Specialist, Education (PSE) 
Work Hours:   Full time, 40 hours per week.  During peak site identification and training 
season, PSE will need to work additional hours to meet their responsibilities. 
 
Position Summary: 
Under the direct supervision of the Director of Programming and Training (DPT), the 
Program Specialist, Education (PSE) assists the DPT and Education Programming 
and Training Specialist (EPTS) to provide comprehensive support to Education 
Volunteers so they can further positive education outcomes for students, teachers, and 
the greater communities inside and around Nepal government schools.  
 
The PSE assists the EPTS to provide technical support to Education Volunteers on best 
practices in TEFL (Teaching English as a Foreign Language), classroom management, 
teacher training, and holistic approaches to strengthening family and community support 
for students. The PSE also facilitates trainings, mentoring, and coaching in order to 
guide volunteers on cross-cultural communication, relationship building with work 
partners and communities, community navigation, safety and security, and health. The 
PSE assists the EPTS to communicate with host country agencies, local communities, 
work partners, and host families to facilitate relationship building, holistic support for 
PCVs, and a deeper awareness about American culture including diversity.  She/he also 
supports life skills, language, technical skills, and helps identify opportunities, strategies, 
and field support that will establish volunteer resiliency and self-sufficiency while serving 
in different challenging contexts.  
 
The PSE will be required to travel regularly to support training events, conduct site 
identification, provide direct support to PCVs, or to address other PC needs, and may 
need to travel internationally to participate in trainings for Peace Corps staff.  
 
The PSE must use a range of support and communication skills including active 
listening, interactive coaching, and timely and consistent follow through on requests for 
support, assistance and/or program adaptations.  The PSE should foster and develop 
personal and professional growth, celebrate accomplishments, promote best practices 
and consistently champion the efforts of all Trainees, Volunteers and staff. 
 

MAJOR DUTIES AND RESPONSIBILITIES                                                                                              
 
Technical Support (40% of Time)  

 Conducts classroom observation of Education Volunteers during PST and site 
visits, and uses coaching skills to provide clear feedback rooted in evidence-
based practices for TEFL, classroom management, teacher training, and holistic 
approaches to strengthening family and community support for students. 
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 Engages Volunteers in crafting, reviewing, and adjusting their individual work 
plans to optimize Volunteer impact and further positive performance outcomes 
through respective periods of service. 

 Assists EPTS in the design and delivery of technical sessions during training 
events and incorporates the Peace Corps session design template and principles 
of the experiential learning cycle into training practice. 

 Travels frequently to PST and IST and stays at the PST and IST sites to assist in 
conducting technical training as needed. 

 Assists the EPTS to evaluate all training events, using the evaluations to improve 
practice.   

 Assists the EPTS to assess Volunteer performance throughout their service, and 
uses assessment information to support practices that help Trainees and 
Volunteers to develop the necessary knowledge, skills, and attitudes to meet 
Core Expectations, Project Framework objectives, and Peace Corps Goals.  

 Assists the EPTS in leading the technical and administrative side of PST and IST 
events through curriculum planning, monitoring of technical training events, and 
facilitating sessions as needed. 

 
 
Volunteer Management and Integration (40% of Time) 

 Assists EPTS to identify and assess placement sites for Volunteers, 
recommends Host Country Agencies and homestay families that meet the criteria 
for Volunteer placement, and ensures that receiving HCA, host families and 
community understand the PC program and are adequately informed and 
oriented to host a PCV. 

 Travels regularly and extensively within the country to visit Volunteers, observe 
their work, and establish and maintain working relationships with regional and 
local networks. 

 Assists EPTS to recommend the best possible Volunteer assignment and site 
match based on HCA’s needs and resources, and volunteer’s experience and 
competencies. 

 Assists EPTS to assess behavior and overall performance of each Volunteer and 
discusses work/site related needs and problems.  When appropriate, takes steps 
to assist in the resolution of Volunteer professional and/or personal problems 
using a Volunteer Resiliency promoting approach, and does so in close 
collaboration with the Director of Programming and Training, the PCMO, the CD, 
and/or other relevant staff.  She/he also collaborates with relevant staff when 
disciplinary action is required. 

 Collaborates with the Training Manager to develop on-going, self-directed 
training support for PCV use at their permanent sites. 
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 Contributes to the maintenance and updating of volunteer communication 
roster/databases; works closely with the Programming and Training Unit to 
ensure accurate and timely changes to PCV info in various tracking systems. 

 Supports the EPTS in providing high quality and timely response to PCV reports 
and partner feedback. Helps the EPTS in establishing regular communication 
with Education PCVs through quarterly email updates, technical call-ins, and 
intervention phone calls (as needed).  

 
 
Project and Local Partner Support (10% of Time) 

 Analyzes PCV and HCA feedback (i.e., periodic reports, meetings with 
supervisors and counterparts, and network meetings), and consults with EPTS to 
provide timely and appropriate responses that include recommendations for 
PCVs and for broader project technical support and direction.   

 Working with the DPT and EPTS, supports convening of the Education Project 
Advisory Committee (PAC) that provides strategic input to the development and 
implementation of the project.  

 Under guidance of DPT and EPTS, assists in the preparation of periodic program 
documentation for PC headquarters submission, e.g. CD quarterly Report, 
Quarterly Trainee Requests, Volunteer Assignment Descriptions, Project Status 
Reports, Stages I and II Integrated Planning and Budget systems. 

 Performs other duties and completes special projects as assigned by the CD 
and/or DPT and in collaboration with other PC/Nepal staff as necessary. 

 
Safety and Security Responsibilities (5% of Time) 
Per MS 270, all members of the Peace Corps staff must be familiar with the Emergency 
Action Plan, their responsibilities in the event of an emergency, and with the procedures 
for reporting and responding to safety and security incidents. 

 Ensures safety and security competencies are incorporated and actively integrated 
in PST and IST programs.  Evaluates and documents effectiveness of training, 
including PCV/T progress on safety and security competencies.  Working with CD, 
DPT, relevant PTSs, RMs, and SSC, develops, assesses and redesigns 
competencies and training sessions as required.   

 Collaborates closely with the Safety and Security Coordinator during site 
identification trips to ensure minimum housing standards requirements are met for 
PCV housing, and assists in gathering any background information necessary in 
the process of determining the safety of PCV sites. 

 Collaborates with the PC Medical Office on personal health and safety issues for 
Trainees and PCVs during host family selection, host family stays and during PCV 
service.   
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 Is knowledgeable and supportive of Peace Corps safety and security policies and 
procedures, including the timely reporting of suspicious incidents, persons or 
articles.  Supports the safety and security systems that are in place for pre-service 
training, including reinforcing to PCTs their roles and responsibilities related to their 
personal safety and security. 

 Acts as “Duty Officer” (DO) as assigned:  A DO is “on call” 24/7 for a one-week 
period, is restricted from travel during that period, and must be available through 
the DO cell phone at all times.  The DO works closely with the Safety and Security 
Officer.   

 Participates in discussions to determine appropriateness of each prospective PCV 
site, and contributes to decisions regarding removal of a Trainee/Volunteer from a 
site.  

 During site visits, discusses any safety and security issues with PCVs and their 
supervisors, follows through on suggestions for improvement, documents 
concerns on site visit form, and reports them to DPT, SSC, and CD. 

 Ensures both electronic and hard copy records are handled and stored according 
to Peace Corps Record Management policies and procedures 

 
 
Occasional Money Holder (5% of Time) 
The PSC may be required to courier cash and/or purchase orders to various vendors who 
furnish supplies and/or services to training sites, or other locations as directed by the 
Contracting Officer. The PSC may also be required to courier cash to PC Trainees or 
Volunteers. The PSC will not be functioning as a procurement or disbursing official but 
will only be acting as an intermediary between the Contracting or Disbursing Officer and 
the recipient. In the case of dealing with vendors, the PSC will not exercise any 
procurement discretion concerning the supplies or services to be purchased or the cost 
limits of these purchases; these will be determined by the Contracting Officer. 
 
 
POSITION ELEMENTS: 
 
Supervision Received:  The Education Specialist (ES) reports to the DPT. 
Available Guidelines: Peace Corps Manual, Training Handbook, PST Handbook, PCV 
Manual, guidance from HQ and/or other Peace Corps EMA Posts, supervisor’s 
instructions.  
Exercise of Judgment: Exercises judgment within the confines of job responsibilities. 
Authority to Make Commitments: None. All authorizations rest with the DPT, DMO, and 
CD 
Nature, Level, and Purpose of Contacts: The incumbent will interact with Peace Corps 
staff, Volunteers, vendors, US Embassy personnel, Nepali ministries and contractors.  
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Time Required to Perform Full Range of Duties:  The time required for a qualified 
individual, without experience in Peace Corps, to perform fully and adequately the duties 
of this position is one year. 

 

REQUIRED QUALIFICATIONS: 
 
Education:    University Bachelor’s degree in Education or related field. Master’s 
Degree in Education, Public Service and/or related field preferred. 
 
Prior Work Experience: Minimum of 3 years of related work experience that includes 
English Teaching, designing and facilitating training/workshops, Teacher Training, 
Education project design and management. Minimum 2 years of experience in providing 
field-based support to individuals working on community development projects in rural 
regions of Nepal.  Experience teaching in a Nepali school preferred. 

Language Proficiency:  Fluency in both English and Nepali (written and spoken) is 
required, as is an ability to quickly and accurately translate from Nepali to English, and 
vice versa.  Ability to speak other languages spoken in Nepal is desirable. 
 
Knowledge, Skills, and Attitudes: 

 Knowledge of grassroots development practices in Nepal, related to 
elementary and secondary education. 

 Skill as a trainer, facilitator, and mentor in a cross-cultural setting 

 Proficiency in use of the internet and with Microsoft programs:  Outlook 
(email), Excel, PowerPoint. Word, etc.    

 Ability to work independently and proactively. 

 Ability to work successfully within a multi-cultural office. 

 Ability to maintain confidentiality and a strong sense of integrity. 

 Strong communication and interpersonal skills, conflict management skills, 
diplomacy, empathy, and tact with staff, Volunteers, Trainees, community 
members and members of government. 

 
DESIRED QUALIFICATIONS:  Work experience with American or international 
organizations, and preferably organizations that achieve their mission through 
volunteerism. Experience in designing and facilitating learning sessions that embrace 
student-centered learning, critical thinking, and the Experiential Learning Cycle. 
Experience supporting community-based development projects that follow a Logic 
Model/Theory of Change. Ability to speak other languages spoken in Nepal. Experience 
teaching in a Nepali school, particularly a Nepali government school.  A strong 
knowledge of Peace Corps, its mission, and its approach to development.  Highly 
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organized, analytical, and professional, with an ability to successfully network on behalf 
of the Program.   
 
Must meet US Embassy security clearance requirements. 
 
TDY Availability 
The Contractor is subject to worldwide availability and may be requested by the 
Peace  Corps to be reassigned or transferred permanently to another Peace Corps 
Post/Headquarters  or  perform temporary duties (TDY) as required and to travel to other 
assignments within Peace Corps’ as assigned.  Any such reassignment or transfer shall 
be subject to agreement of the Contractor.  The Statement of Work as defined will remain 
the same; however the duties may be subject to change as determined by the Contracting 
Officer.  
 
TO APPLY 
The United States Peace Corps is an Equal Opportunity Employer.  Interested 
candidates should submit their CV and a cover letter in English with monthly salary 
requirements and addressing the qualification requirements by email to: 
nepaljobs@peacecorps.gov by 5 PM on Monday, July 16, 2018.   

mailto:nepaljobs@peacecorps.gov

